U.S. MSPB - 2016 Merit Principles Survey - Path 2 (Release)
Data Dictionary/Codebook

Notes:

The dataset described in this document contains responses to Path 2 of the 2016
Merit Principles Survey.

Many items and response options are abbreviated or paraphrased. For example,
items that share a lead-in or stem have labels that exclude or abridge the stem.

This is the public release version of the dataset. Some items (such as the
respondent acknowledgement) have been deleted as redundant. Selected items
have been recoded or removed in order to protect respondent privacy.

Users should refer to the replica of the survey instrument for unabridged items and
scales.

The survey was conducted using a stratified random sample. Responses should
be weighted using the variable STRAT_WEIGHT for tabulation and analysis.

The counts and percentages in this document are unweighted.

Output Created 01/17/2017

Comments

Input

D

ata MSPB_MPS2016_Path2_Rel.sav

Filter <none>

Weight <none>

Split File <none>

N

14473
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MPS_Agency Value Count Percent
Standard Position 1
Attributes  Label [MPS] Agency
Type String
Format A2
Valid Values AF Air Force 335 2.3%
AG Agriculture 686 4.7%
AR Army 649 4.5%
CM Commerce 647 4.5%
DD Defense 951 6.6%
DJ Justice 1192 8.2%
DL Labor 696 4.8%
DN Energy 402 2.8%
ED Education 90 .6%
EP EPA 390 2.7%
FD FDIC 454 3.1%
GS GSA 435 3.0%
HE HHS 0 0.0%
HS Homeland Security 1554 10.7%
HU HUD 343 2.4%
IN Interior 766 5.3%
NN NASA 410 2.8%
NV Navy 423 2.9%
oM OPM 291 2.0%
SE SEC 343 2.4%
ST State 414 2.9%
Sz SSA 617 4.3%
TD Transportation 543 3.8%
TR Treasury 783 5.4%
VA VA 1059 7.3%
MPS_Sup Value Count Percent
Standard Position 2
Attributes  Label [MPS] Supervisory status for weighting
Type String
Format Al
Valid Values N Nonsupervisor 9759 67.4%
S Supervisor (non-executive) 3943 27.2%
X Executive 771 5.3%
STRAT Weight Value
Standard Position 3
Attributes  Label [MPS] Response weight for stratum
Type Numeric
Format F10.6
N Valid 14473
Missing 0
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WKENG_01 Value Count Percent
Standard Position 4
Attributes  Label [WKENG_01] I enjoy my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 246 1.7%
2 Disagree 613 4.2%
3 Neither Agree nor Disagree 1363 9.4%
4 Agree 6936 47.9%
5 Strongly agree 5305 36.7%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 10 1%
999 Missing-not asked 0 0.0%
WKENG_02 Value Count Percent
Standard Position 5
Attributes  Label [WKENG_02] My work gets me energized and
excited.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 347 2.4%
2 Disagree 1102 7.6%
3 Neither Agree nor Disagree 2810 19.4%
4 Agree 6400 44.2%
5 Strongly agree 3803 26.3%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 11 1%
999 Missing-not asked 0 0.0%
WKENG_03 Value Count Percent
Standard Position 6
Attributes  Label [WKENG_03] | care deeply about my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 77 .5%
2 Disagree 207 1.4%
3 Neither Agree nor Disagree 921 6.4%
4 Agree 4834 33.4%
5 Strongly agree 8417 58.2%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 17 1%
999 Missing-not asked 0 0.0%
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WKENG_04 Value Count Percent
Standard Position 7
Attributes  Label [WKENG_04] | strive to give my work my best
thinking.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 45 .3%
2 Disagree 102 7%
3 Neither Agree nor Disagree 376 2.6%
4 Agree 4227 29.2%
5 Strongly agree 9705 67.1%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 18 1%
999 Missing-not asked 0 0.0%
WKENG_05 Value Count Percent
Standard Position 8

Attributes Label

[WKENG_05] It is easy for me to become happily
immersed in my work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 266 1.8%
2 Disagree 953 6.6%
3 Neither Agree nor Disagree 2436 16.8%
4 Agree 5860 40.5%
5 Strongly agree 4939 34.1%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 19 1%
999 Missing-not asked 0 0.0%
WKENG_06 Value Count Percent
Standard Position 9

Attributes Label

[WKENG_06] When | work, | give my work my best
effort.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 32 2%
2 Disagree 64 4%
3 Neither Agree nor Disagree 354 2.4%
4 Agree 4391 30.3%
5 Strongly agree 9609 66.4%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 23 2%
999 Missing-not asked 0 0.0%
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WKENG_07

Value

Count Percent

Standard Position
Attributes Label

10
[WKENG_07] | feel personally connected to my
work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 191 1.3%
2 Disagree 570 3.9%
3 Neither Agree nor Disagree 1559 10.8%
4 Agree 5503 38.0%
5 Strongly agree 6626 45.8%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 24 2%
999 Missing-not asked 0 0.0%
WKENG_08 Value Count Percent
Standard Position 11

Attributes Label

[WKENG_08] I put my full physical energy into
doing my work tasks.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 77 .5%
2 Disagree 303 2.1%
3 Neither Agree nor Disagree 1346 9.3%
4 Agree 5863 40.5%
5 Strongly agree 6856 47.4%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 28 2%
999 Missing-not asked 0 0.0%
WKENG_09 Value Count Percent
Standard Position 12

Attributes Label

[WKENG_09] | am eager to do my work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 159 1.1%
2 Disagree 567 3.9%
3 Neither Agree nor Disagree 1919 13.3%
4 Agree 6112 42.2%
5 Strongly agree 5688 39.3%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 28 2%
999 Missing-not asked 0 0.0%
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WKENG_10 Value Count Percent
Standard Position 13
Attributes  Label [WKENG_10] When | work, | give my work my full
concentration and focus.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 48 .3%
2 Disagree 194 1.3%
3 Neither Agree nor Disagree 817 5.6%
4 Agree 6163 42.6%
5 Strongly agree 7221 49.9%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 30 2%
999 Missing-not asked 0 0.0%
WKENG_11 Value Count Percent
Standard Position 14
Attributes  Label [WKENG_11] | am dedicated to my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 61 4%
2 Disagree 157 1.1%
3 Neither Agree nor Disagree 749 5.2%
4 Agree 4902 33.9%
5 Strongly agree 8578 59.3%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 26 2%
999 Missing-not asked 0 0.0%
WKENG_12 Value Count Percent
Standard Position 15
Attributes  Label [WKENG_12] | am alert for insights relevant to my
work, even when I'm not working.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 111 .8%
2 Disagree 365 2.5%
3 Neither Agree nor Disagree 1328 9.2%
4 Agree 6118 42.3%
5 Strongly agree 6523 45.1%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 28 2%
999 Missing-not asked 0 0.0%
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WKENG_13 Value Count Percent
Standard Position 16
Attributes  Label [WKENG_13] | feel happy while doing my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 308 2.1%
2 Disagree 896 6.2%
3 Neither Agree nor Disagree 2853 19.7%
4 Agree 6335 43.8%
5 Strongly agree 4050 28.0%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 31 2%
999 Missing-not asked 0 0.0%
WKENG_14 Value Count Percent
Standard Position 17
Attributes  Label [WKENG _14] | strive to keep making progress on
my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 46 .3%
2 Disagree 91 .6%
3 Neither Agree nor Disagree 579 4.0%
4 Agree 6049 41.8%
5 Strongly agree 7670 53.0%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 38 .3%
999 Missing-not asked 0 0.0%
WKENG_15 Value Count Percent
Standard Position 18
Attributes  Label [WKENG_15] When | do my work, | give it
everything | have to offer.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 47 .3%
2 Disagree 187 1.3%
3 Neither Agree nor Disagree 972 6.7%
4 Agree 5551 38.4%
5 Strongly agree 7674 53.0%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 42 .3%
999 Missing-not asked 0 0.0%
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WKENG_16 Value Count Percent
Standard Position 19
Attributes  Label [WKENG_16] Part of my mind becomes pleasantly
absorbed by my work when I'm not working.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 771 5.3%
2 Disagree 2645 18.3%
3 Neither Agree nor Disagree 4361 30.1%
4 Agree 4367 30.2%
5 Strongly agree 2287 15.8%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 42 .3%
999 Missing-not asked 0 0.0%
WKENG_17 Value Count Percent
Standard Position 20
Attributes  Label [WKENG_17] | do my work with passion.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 155 1.1%
2 Disagree 479 3.3%
3 Neither Agree nor Disagree 2081 14.4%
4 Agree 5674 39.2%
5 Strongly agree 6045 41.8%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 39 .3%
999 Missing-not asked 0 0.0%
WKENG_18 Value Count Percent
Standard Position 21
Attributes  Label [WKENG_18] | am easily stirred into action by my
work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 144 1.0%
2 Disagree 524 3.6%
3 Neither Agree nor Disagree 2305 15.9%
4 Agree 6296 43.5%
5 Strongly agree 5163 35.7%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 41 .3%
999 Missing-not asked 0 0.0%
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WKENG_19

Value

Count Percent

Standard Position
Attributes Label

22
[WKENG_19] I involve myself personally in my
work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 152 1.1%
2 Disagree 612 4.2%
3 Neither Agree nor Disagree 1995 13.8%
4 Agree 6086 42.1%
5 Strongly agree 5589 38.6%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 39 .3%
999 Missing-not asked 0 0.0%
WKENG_20 Value Count Percent
Standard Position 23

Attributes Label

[WKENG_20] I do my work tasks to the fullness of

my physical capacity.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 60 4%
2 Disagree 176 1.2%
3 Neither Agree nor Disagree 980 6.8%
4 Agree 5877 40.6%
5 Strongly agree 7339 50.7%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 41 .3%
999 Missing-not asked 0 0.0%
WKENG_21 Value Count Percent
Standard Position 24

Attributes Label

[WKENG_21] When | work, | apply myself fully.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 45 .3%
2 Disagree 148 1.0%
3 Neither Agree nor Disagree 716 4.9%
4 Agree 5817 40.2%
5 Strongly agree 7707 53.3%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 40 .3%
999 Missing-not asked 0 0.0%
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WKENG_22 Value Count Percent
Standard Position 25
Attributes  Label [WKENG_22] | find my work fulfilling.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 454 3.1%
2 Disagree 947 6.5%
3 Neither Agree nor Disagree 1994 13.8%
4 Agree 5781 39.9%
5 Strongly agree 5255 36.3%
Missing 993 Don't Know/NA 0 0.0%
Values 998 Missing-no response 42 .3%
999 Missing-not asked 0 0.0%
WKBRN_01 Value Count Percent
Standard Position 26
Attributes  Label [WKBRN_01] | take on more work than | should.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 187 1.3%
2 Disagree 1761 12.2%
3 Neither Agree nor Disagree 3751 25.9%
4 Agree 5118 35.4%
5 Strongly Agree 3507 24.2%
Missing 998 Missing-no response 149 1.0%
Values 999 Missing-not asked 0 0.0%
WKBRN_ 02 Value Count Percent
Standard Position 27
Attributes  Label [WKBRN_02] It is hard for me to realize when |
have done my work well enough.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 873 6.0%
2 Disagree 5064 35.0%
3 Neither Agree nor Disagree 3398 23.5%
4 Agree 3630 25.1%
5 Strongly Agree 1352 9.3%
Missing 998 Missing-no response 156 1.1%
Values 999 Missing-not asked 0 0.0%
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WKBRN_03 Value Count Percent
Standard Position 28
Attributes  Label [WKBRN_03] | put so much into my work that |
wear myself out.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 610 4.2%
2 Disagree 3724 25.7%
3 Neither Agree nor Disagree 4018 27.8%
4 Agree 3864 26.7%
5 Strongly Agree 2100 14.5%
Missing 998 Missing-no response 157 1.1%
Values 999 Missing-not asked 0 0.0%
WKBRN_ 04 Value Count Percent
Standard Position 29
Attributes  Label [WKBRN_04] | put so much into my work that it
negatively affects other areas of my life.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1440 9.9%
2 Disagree 5069 35.0%
3 Neither Agree nor Disagree 3476 24.0%
4 Agree 2889 20.0%
5 Strongly Agree 1435 9.9%
Missing 998 Missing-no response 164 1.1%
Values 999 Missing-not asked 0 0.0%
WKBRN_05 Value Count Percent
Standard Position 30
Attributes  Label [WKBRN_05] When | am not working, | worry about
my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1359 9.4%
2 Disagree 3965 27.4%
3 Neither Agree nor Disagree 3144 21.7%
4 Agree 4299 29.7%
5 Strongly Agree 1546 10.7%
Missing 998 Missing-no response 160 1.1%
Values 999 Missing-not asked 0 0.0%
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WKFIT_O01 Value Count Percent
Standard Position 31
Attributes  Label [WKFIT_01] My work is a good fit for my
capabilities.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 415 2.9%
2 Disagree 802 5.5%
3 Neither Agree nor Disagree 1145 7.9%
4 Agree 6292 43.5%
5 Strongly agree 5003 34.6%
Missing 993 Don't Know/NA 30 2%
Values 998 Missing-no response 786 5.4%
999 Missing-not asked 0 0.0%
WKFIT_02 Value Count Percent
Standard Position 32

Attributes Label

[WKFIT_02] I like the amount of challenge and

complexity in my work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 384 2.7%
2 Disagree 881 6.1%
3 Neither Agree nor Disagree 1547 10.7%
4 Agree 6462 44.6%
5 Strongly agree 4386 30.3%
Missing 993 Don't Know/NA 22 2%
Values 998 Missing-no response 791 5.5%
999 Missing-not asked 0 0.0%
WKFIT_03 Value Count Percent
Standard Position 33

Attributes Label

[WKFIT_03] I like the variety of tasks and
responsibilities in my work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 344 2.4%
2 Disagree 827 5.7%
3 Neither Agree nor Disagree 1460 10.1%
4 Agree 6289 43.5%
5 Strongly agree 4728 32.7%
Missing 993 Don't Know/NA 31 2%
Values 998 Missing-no response 794 5.5%
999 Missing-not asked 0 0.0%
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WKFIT_04

Value

Count Percent

Standard Position
Attributes Label

34
[WKFIT_04] | like the amount of autonomy and
decision making in my work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 680 4.7%
2 Disagree 1076 7.4%
3 Neither Agree nor Disagree 1808 12.5%
4 Agree 5723 39.5%
5 Strongly agree 4322 29.9%
Missing 993 Don't Know/NA 69 .5%
Values 998 Missing-no response 795 5.5%
999 Missing-not asked 0 0.0%
WKFIT_05 Value Count Percent
Standard Position 35

Attributes Label

[WKFIT_05] My work gives me a good opportunity
to apply my talents and strengths.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 622 4.3%
2 Disagree 1053 7.3%
3 Neither Agree nor Disagree 1620 11.2%
4 Agree 5983 41.3%
5 Strongly agree 4359 30.1%
Missing 993 Don't Know/NA 40 .3%
Values 998 Missing-no response 796 5.5%
999 Missing-not asked 0 0.0%
WKFIT_06 Value Count Percent
Standard Position 36

Attributes Label

[WKFIT_06] My work helps me develop and grow
in a personally ;meaningful way.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 763 5.3%
2 Disagree 1394 9.6%
3 Neither Agree nor Disagree 3054 21.1%
4 Agree 5214 36.0%
5 Strongly agree 3180 22.0%
Missing 993 Don't Know/NA 69 .5%
Values 998 Missing-no response 799 5.5%
999 Missing-not asked 0 0.0%
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WKFIT_O07 Value Count Percent
Standard Position 37

Attributes  Label [WKFIT_07] My work helps me pursue important
personal goals or aspirations.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 897 6.2%
2 Disagree 1796 12.4%
3 Neither Agree nor Disagree 3626 25.1%
4 Agree 4729 32.7%
5 Strongly agree 2534 17.5%
Missing 993 Don't Know/NA 89 .6%
Values 998 Missing-no response 802 5.5%
999 Missing-not asked 0 0.0%
WKFIT_08 Value Count Percent
Standard Position 38
Attributes  Label [WKFIT_08] My work gives me a good opportunity
to do things | like to do.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 597 4.1%
2 Disagree 1192 8.2%
3 Neither Agree nor Disagree 2542 17.6%
4 Agree 6211 42.9%
5 Strongly agree 3069 21.2%
Missing 993 Don't Know/NA 59 4%
Values 998 Missing-no response 803 5.5%
999 Missing-not asked 0 0.0%
WKFIT_09 Value Count Percent
Standard Position 39
Attributes  Label [WKFIT_09] My work gives me a good opportunity

to do things I<em> </em>find interesting.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 527 3.6%
2 Disagree 1085 7.5%
3 Neither Agree nor Disagree 2255 15.6%
4 Agree 6381 44.1%
5 Strongly agree 3363 23.2%
Missing 993 Don't Know/NA 56 4%
Values 998 Missing-no response 806 5.6%
999 Missing-not asked 0 0.0%
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WKFIT_10 Value Count Percent
Standard Position 40
Attributes  Label [WKFIT_10] My work gives me a good opportunity
to do things I<em> </em>am passionate about.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 638 4.4%
2 Disagree 1355 9.4%
3 Neither Agree nor Disagree 3216 22.2%
4 Agree 5180 35.8%
5 Strongly agree 3209 22.2%
Missing 993 Don't Know/NA 68 .5%
Values 998 Missing-no response 807 5.6%
999 Missing-not asked 0 0.0%
WKFIT_11 Value Count Percent
Standard Position 41
Attributes  Label [WKFIT_11] My work is the kind of work that | want
to do.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 578 4.0%
2 Disagree 1038 7.2%
3 Neither Agree nor Disagree 2458 17.0%
4 Agree 5643 39.0%
5 Strongly agree 3896 26.9%
Missing 993 Don't Know/NA 56 4%
Values 998 Missing-no response 804 5.6%
999 Missing-not asked 0 0.0%
WKFIT_12 Value Count Percent
Standard Position 42
Attributes  Label [WKFIT_12] My work supports a purpose, cause,
or mission that is important to me.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 275 1.9%
2 Disagree 384 2.7%
3 Neither Agree nor Disagree 1466 10.1%
4 Agree 5471 37.8%
5 Strongly agree 6030 41.7%
Missing 993 Don't Know/NA 39 .3%
Values 998 Missing-no response 808 5.6%
999 Missing-not asked 0 0.0%
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WKFIT_13 Value Count Percent
Standard Position 43
Attributes  Label [WKFIT_13] My work gives me a good opportunity
to make a meaningful difference or impact.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 408 2.8%
2 Disagree 657 4.5%
3 Neither Agree nor Disagree 1711 11.8%
4 Agree 5767 39.8%
5 Strongly agree 5054 34.9%
Missing 993 Don't Know/NA 63 4%
Values 998 Missing-no response 813 5.6%
999 Missing-not asked 0 0.0%
WKFIT_14 Value Count Percent
Standard Position 44
Attributes  Label [WKFIT_14] My work is a good fit for my
personality.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 358 2.5%
2 Disagree 611 4.2%
3 Neither Agree nor Disagree 1932 13.3%
4 Agree 6064 41.9%
5 Strongly agree 4637 32.0%
Missing 993 Don't Know/NA 61 4%
Values 998 Missing-no response 810 5.6%
999 Missing-not asked 0 0.0%
WKFIT_15 Value Count Percent
Standard Position 45
Attributes  Label [WKFIT_15] My work is consistent with my core
values and beliefs.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 277 1.9%
2 Disagree 383 2.6%
3 Neither Agree nor Disagree 1991 13.8%
4 Agree 5951 41.1%
5 Strongly agree 4969 34.3%
Missing 993 Don't Know/NA 88 .6%
Values 998 Missing-no response 814 5.6%
999 Missing-not asked 0 0.0%
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WKFIT_16 Value Count Percent
Standard Position 46
Attributes  Label [WKFIT_16] | can apply my insights and ideas to
my work without holding back.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 767 5.3%
2 Disagree 1451 10.0%
3 Neither Agree nor Disagree 2455 17.0%
4 Agree 5435 37.6%
5 Strongly agree 3472 24.0%
Missing 993 Don't Know/NA 79 .5%
Values 998 Missing-no response 814 5.6%
999 Missing-not asked 0 0.0%
WKFIT_17 Value Count Percent
Standard Position 47
Attributes  Label [WKFIT_17] My work is a good fit for who | am.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 416 2.9%
2 Disagree 802 5.5%
3 Neither Agree nor Disagree 2181 15.1%
4 Agree 6071 41.9%
5 Strongly agree 4132 28.5%
Missing 993 Don't Know/NA 57 4%
Values 998 Missing-no response 814 5.6%
999 Missing-not asked 0 0.0%
WKFIT_ 18 Value Count Percent
Standard Position 48
Attributes  Label [WKFIT_18] My work is consistent with my
personal sense of purpose or calling.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 517 3.6%
2 Disagree 1041 7.2%
3 Neither Agree nor Disagree 2879 19.9%
4 Agree 5358 37.0%
5 Strongly agree 3764 26.0%
Missing 993 Don't Know/NA 98 7%
Values 998 Missing-no response 816 5.6%
999 Missing-not asked 0 0.0%
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WKFIT_19 Value Count Percent
Standard Position 49
Attributes  Label [WKFIT_19] My work gives me a sense of
connection to others pursuing common goals.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 500 3.5%
2 Disagree 1018 7.0%
3 Neither Agree nor Disagree 2780 19.2%
4 Agree 5804 40.1%
5 Strongly agree 3461 23.9%
Missing 993 Don't Know/NA 92 .6%
Values 998 Missing-no response 818 5.7%
999 Missing-not asked 0 0.0%
WKFIT_20 Value Count Percent
Standard Position 50
Attributes  Label [WKFIT_20] The work | do is important.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 161 1.1%
2 Disagree 234 1.6%
3 Neither Agree nor Disagree 924 6.4%
4 Agree 5123 35.4%
5 Strongly agree 7183 49.6%
Missing 993 Don't Know/NA 36 2%
Values 998 Missing-no response 812 5.6%
999 Missing-not asked 0 0.0%
WKFIT_ 21 Value Count Percent
Standard Position 51
Attributes  Label [WKFIT_21] | have what it takes to do my work
well.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 102 7%
2 Disagree 219 1.5%
3 Neither Agree nor Disagree 714 4.9%
4 Agree 5313 36.7%
5 Strongly agree 7289 50.4%
Missing 993 Don't Know/NA 25 2%
Values 998 Missing-no response 811 5.6%
999 Missing-not asked 0 0.0%
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WKPL_01 Value Count Percent
Standard Position 52
Attributes  Label [WKPL_01] There is a spirit of friendship and
camaraderie in my work unit.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 691 4.8%
2 Disagree 1229 8.5%
3 Neither Agree nor Disagree 1935 13.4%
4 Agree 6122 42.3%
5 Strongly Agree 3130 21.6%
Missing 998 Missing-no response 1366 9.4%
Values 999 Missing-not asked 0 0.0%
WKPL_02 Value Count Percent
Standard Position 53
Attributes  Label [WKPL_02] | am empowered to do my work the
way | see best.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 686 4.7%
2 Disagree 1624 11.2%
3 Neither Agree nor Disagree 2066 14.3%
4 Agree 5735 39.6%
5 Strongly Agree 2993 20.7%
Missing 998 Missing-no response 1369 9.5%
Values 999 Missing-not asked 0 0.0%
WKPL_03 Value Count Percent
Standard Position 54
Attributes  Label [WKPL_03] There is a culture of openness and
support for new or different perspectives in my
work unit.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 998 6.9%
2 Disagree 1951 13.5%
3 Neither Agree nor Disagree 2631 18.2%
4 Agree 5139 35.5%
5 Strongly Agree 2382 16.5%
Missing 998 Missing-no response 1372 9.5%
Values 999 Missing-not asked 0 0.0%
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WKPL_04

Value

Count Percent

Standard Position
Attributes Label

55
[WKPL_04] | feel needed and depended on at
work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 496 3.4%
2 Disagree 976 6.7%
3 Neither Agree nor Disagree 1947 13.5%
4 Agree 5872 40.6%
5 Strongly Agree 3811 26.3%
Missing 998 Missing-no response 1371 9.5%
Values 999 Missing-not asked 0 0.0%
WKPL_05 Value Count  Percent
Standard Position 56

Attributes Label

[WKPL_05] My perspective is sought on important
work matters.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 689 4.8%
2 Disagree 1289 8.9%
3 Neither Agree nor Disagree 2102 14.5%
4 Agree 5538 38.3%
5 Strongly Agree 3479 24.0%
Missing 998 Missing-no response 1376 9.5%
Values 999 Missing-not asked 0 0.0%
WKPL_06 Value Count Percent
Standard Position 57

Attributes Label

[WKPL_06] My judgment is trusted and relied on at
work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 513 3.5%
2 Disagree 894 6.2%
3 Neither Agree nor Disagree 1684 11.6%
4 Agree 5965 41.2%
5 Strongly Agree 4039 27.9%
Missing 998 Missing-no response 1378 9.5%
Values 999 Missing-not asked 0 0.0%
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WKPL_0O7 Value Count Percent
Standard Position 58
Attributes  Label [WKPL_07] | feel valued at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 918 6.3%
2 Disagree 1386 9.6%
3 Neither Agree nor Disagree 2089 14.4%
4 Agree 5329 36.8%
5 Strongly Agree 3373 23.3%
Missing 998 Missing-no response 1378 9.5%
Values 999 Missing-not asked 0 0.0%
WKPL_08 Value Count Percent
Standard Position 59
Attributes  Label [WKPL_08] There is a culture of helping and
supporting one another in my work unit.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 786 5.4%
2 Disagree 1261 8.7%
3 Neither Agree nor Disagree 1949 13.5%
4 Agree 5780 39.9%
5 Strongly Agree 3314 22.9%
Missing 998 Missing-no response 1383 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_09 Value Count Percent
Standard Position 60
Attributes  Label [WKPL_09] | feel fully appreciated at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1101 7.6%
2 Disagree 1886 13.0%
3 Neither Agree nor Disagree 2730 18.9%
4 Agree 4852 33.5%
5 Strongly Agree 2523 17.4%
Missing 998 Missing-no response 1381 9.5%
Values 999 Missing-not asked 0 0.0%
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WKPL_10 Value Count Percent
Standard Position 61
Attributes  Label [WKPL_10] I feel encouraged to try new things in
my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 998 6.9%
2 Disagree 1826 12.6%
3 Neither Agree nor Disagree 3113 21.5%
4 Agree 4797 33.1%
5 Strongly Agree 2354 16.3%
Missing 998 Missing-no response 1385 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_11 Value Count Percent
Standard Position 62
Attributes  Label [WKPL_11] | am able to share my true thoughts
and feelings at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1235 8.5%
2 Disagree 1903 13.1%
3 Neither Agree nor Disagree 2866 19.8%
4 Agree 4795 33.1%
5 Strongly Agree 2287 15.8%
Missing 998 Missing-no response 1387 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_12 Value Count Percent
Standard Position 63
Attributes  Label [WKPL_12] | feel cared about personally at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1063 7.3%
2 Disagree 1576 10.9%
3 Neither Agree nor Disagree 3070 21.2%
4 Agree 4972 34.4%
5 Strongly Agree 2407 16.6%
Missing 998 Missing-no response 1385 9.6%
Values 999 Missing-not asked 0 0.0%
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WKPL_13 Value Count Percent
Standard Position 64
Attributes  Label [WKPL_13] I like the quality of relationships | have
with my coworkers.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 438 3.0%
2 Disagree 786 5.4%
3 Neither Agree nor Disagree 2501 17.3%
4 Agree 6303 43.6%
5 Strongly Agree 3050 21.1%
Missing 998 Missing-no response 1395 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_14 Value Count Percent
Standard Position 65
Attributes  Label [WKPL_14] | feel comfortable talking to my
supervisor about the things that matter to me at
work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1147 7.9%
2 Disagree 1304 9.0%
3 Neither Agree nor Disagree 1842 12.7%
4 Agree 5038 34.8%
5 Strongly Agree 3755 25.9%
Missing 998 Missing-no response 1387 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_15 Value Count Percent
Standard Position 66
Attributes  Label [WKPL_15] There is a spirit of trust in my work unit.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1123 7.8%
2 Disagree 1598 11.0%
3 Neither Agree nor Disagree 2513 17.4%
4 Agree 5240 36.2%
5 Strongly Agree 2608 18.0%
Missing 998 Missing-no response 1391 9.6%
Values 999 Missing-not asked 0 0.0%
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WKPL_16 Value Count Percent
Standard Position 67
Attributes  Label [WKPL_16] | am able to openly express my
concerns at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1037 7.2%
2 Disagree 1677 11.6%
3 Neither Agree nor Disagree 2415 16.7%
4 Agree 5320 36.8%
5 Strongly Agree 2636 18.2%
Missing 998 Missing-no response 1388 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_17 Value Count Percent
Standard Position 68
Attributes  Label [WKPL_17] | feel comfortable being myself at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 629 4.3%
2 Disagree 1017 7.0%
3 Neither Agree nor Disagree 2140 14.8%
4 Agree 6111 42.2%
5 Strongly Agree 3186 22.0%
Missing 998 Missing-no response 1390 9.6%
Values 999 Missing-not asked 0 0.0%
WKPL_18 Value Count Percent
Standard Position 69
Attributes  Label [WKPL_18] I understand how | contribute to my
agency's mission.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 268 1.9%
2 Disagree 390 2.7%
3 Neither Agree nor Disagree 1117 7.7%
4 Agree 6417 44.3%
5 Strongly Agree 4895 33.8%
Missing 998 Missing-no response 1386 9.6%
Values 999 Missing-not asked 0 0.0%
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ENG_02

Value

Count Percent

Standard Position
Attributes Label

70
[ENG_02] The work | do is meaningful to me.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 207 1.4%
2 Disagree 463 3.2%
3 Neither Agree nor Disagree 1246 8.6%
4 Agree 5812 40.2%
5 Strongly Agree 5355 37.0%
Missing 998 Missing-no response 1390 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_01 Value Count Percent
Standard Position 71

Attributes Label

[ENG_01] My agency is successful at
accomplishing its mission.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 492 3.4%
2 Disagree 845 5.8%
3 Neither Agree nor Disagree 2171 15.0%
4 Agree 5902 40.8%
5 Strongly Agree 3672 25.4%
Missing 998 Missing-no response 1391 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_03 Value Count Percent
Standard Position 72

Attributes Label

[ENG_03] My work unit produces high quality
products and services.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 254 1.8%
2 Disagree 506 3.5%
3 Neither Agree nor Disagree 1717 11.9%
4 Agree 5885 40.7%
5 Strongly Agree 4717 32.6%
Missing 998 Missing-no response 1394 9.6%
Values 999 Missing-not asked 0 0.0%
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ENG_04 Value Count Percent
Standard Position 73
Attributes  Label [ENG_04] Overall, | am satisfied with my
supervisor.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1007 7.0%
2 Disagree 1054 7.3%
3 Neither Agree nor Disagree 1814 12.5%
4 Agree 4920 34.0%
5 Strongly Agree 4289 29.6%
Missing 998 Missing-no response 1389 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_05 Value Count Percent
Standard Position 74
Attributes  Label [ENG_05] Overall, | am satisfied with managers
above my immediate supervisor.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1577 10.9%
2 Disagree 1854 12.8%
3 Neither Agree nor Disagree 2635 18.2%
4 Agree 4401 30.4%
5 Strongly Agree 2615 18.1%
Missing 998 Missing-no response 1391 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_06 Value Count Percent
Standard Position 75
Attributes  Label [ENG_06] | know what is expected of me on the
job.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 269 1.9%
2 Disagree 555 3.8%
3 Neither Agree nor Disagree 1348 9.3%
4 Agree 6628 45.8%
5 Strongly Agree 4282 29.6%
Missing 998 Missing-no response 1391 9.6%
Values 999 Missing-not asked 0 0.0%
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ENG_07 Value Count Percent
Standard Position 76
Attributes  Label [ENG_07] My job makes good use of my skills and
abilities.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 599 4.1%
2 Disagree 1202 8.3%
3 Neither Agree nor Disagree 1705 11.8%
4 Agree 5827 40.3%
5 Strongly Agree 3750 25.9%
Missing 998 Missing-no response 1390 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_08 Value Count  Percent
Standard Position 77
Attributes  Label [ENG_08] | have the resources to do my job well.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 715 4.9%
2 Disagree 1681 11.6%
3 Neither Agree nor Disagree 2365 16.3%
4 Agree 5684 39.3%
5 Strongly Agree 2641 18.2%
Missing 998 Missing-no response 1387 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_09 Value Count Percent
Standard Position 78

Attributes Label

[ENG_09] | would recommend my agency as a
place to work.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 883 6.1%
2 Disagree 1053 7.3%
3 Neither Agree nor Disagree 2289 15.8%
4 Agree 5273 36.4%
5 Strongly Agree 3582 24.7%
Missing 998 Missing-no response 1393 9.6%
Values 999 Missing-not asked 0 0.0%
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ENG_10 Value Count Percent
Standard Position 79
Attributes  Label [ENG_10] I have sufficient opportunities (such as
challenging assignments or projects) to earn a high
performance rating.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 966 6.7%
2 Disagree 1247 8.6%
3 Neither Agree nor Disagree 2333 16.1%
4 Agree 5022 34.7%
5 Strongly Agree 3517 24.3%
Missing 998 Missing-no response 1388 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_11 Value Count Percent
Standard Position 80
Attributes  Label [ENG_11] Recognition and rewards are based on
performance in my work unit.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1538 10.6%
2 Disagree 1722 11.9%
3 Neither Agree nor Disagree 2745 19.0%
4 Agree 4586 31.7%
5 Strongly Agree 2493 17.2%
Missing 998 Missing-no response 1389 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_ 12 Value Count Percent
Standard Position 81
Attributes  Label [ENG_12] | am satisfied with the recognition and
rewards | receive for my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1552 10.7%
2 Disagree 2025 14.0%
3 Neither Agree nor Disagree 2896 20.0%
4 Agree 4301 29.7%
5 Strongly Agree 2312 16.0%
Missing 998 Missing-no response 1387 9.6%
Values 999 Missing-not asked 0 0.0%
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ENG_13 Value Count Percent
Standard Position 82
Attributes  Label [ENG_13] | am given a real opportunity to improve
my skills in my organization.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 982 6.8%
2 Disagree 1626 11.2%
3 Neither Agree nor Disagree 2937 20.3%
4 Agree 5022 34.7%
5 Strongly Agree 2519 17.4%
Missing 998 Missing-no response 1387 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_14 Value Count  Percent
Standard Position 83
Attributes  Label [ENG_14] | am treated with respect at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 674 4.7%
2 Disagree 800 5.5%
3 Neither Agree nor Disagree 1804 12.5%
4 Agree 6157 42.5%
5 Strongly Agree 3649 25.2%
Missing 998 Missing-no response 1389 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_15 Value Count  Percent
Standard Position 84
Attributes  Label [ENG_15] My opinions count at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 867 6.0%
2 Disagree 1271 8.8%
3 Neither Agree nor Disagree 2636 18.2%
4 Agree 5384 37.2%
5 Strongly Agree 2926 20.2%
Missing 998 Missing-no response 1389 9.6%
Values 999 Missing-not asked 0 0.0%
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ENG_16 Value Count Percent
Standard Position 85
Attributes  Label [ENG_16] A spirit of cooperation and teamwork
exists in my work unit.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 760 5.3%
2 Disagree 1170 8.1%
3 Neither Agree nor Disagree 2062 14.2%
4 Agree 5881 40.6%
5 Strongly Agree 3206 22.2%
Missing 998 Missing-no response 1394 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_17 Value Count  Percent
Standard Position 86
Attributes  Label [ENG_17] At my job, | am inspired to do my best
work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 483 3.3%
2 Disagree 853 5.9%
3 Neither Agree nor Disagree 2624 18.1%
4 Agree 5657 39.1%
5 Strongly Agree 3466 23.9%
Missing 998 Missing-no response 1390 9.6%
Values 999 Missing-not asked 0 0.0%
ENG_21 Value Count Percent
Standard Position 87
Attributes  Label [ENG_21] Creativity and innovation are rewarded.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1332 9.2%
2 Disagree 2113 14.6%
3 Neither Agree nor Disagree 3768 26.0%
4 Agree 3949 27.3%
5 Strongly Agree 1917 13.2%
Missing 998 Missing-no response 1394 9.6%
Values 999 Missing-not asked 0 0.0%
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WKPL_19 Value Count Percent
Standard Position 88
Attributes  Label [WKPL_19] I thrive at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 601 4.2%
2 Disagree 1248 8.6%
3 Neither Agree nor Disagree 3758 26.0%
4 Agree 5014 34.6%
5 Strongly Agree 2451 16.9%
Missing 998 Missing-no response 1401 9.7%
Values 999 Missing-not asked 0 0.0%
WKPL_20 Value Count Percent
Standard Position 89
Attributes  Label [WKPL_20] I have an opportunity to develop my
character in my organization.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 804 5.6%
2 Disagree 1368 9.5%
3 Neither Agree nor Disagree 3847 26.6%
4 Agree 4766 32.9%
5 Strongly Agree 2272 15.7%
Missing 998 Missing-no response 1416 9.8%
Values 999 Missing-not asked 0 0.0%
WKPL_21 Value Count Percent
Standard Position 90
Attributes  Label [WKPL_21] Considering everything, how satisfied
are you with your job?
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 542 3.7%
2 Dissatisfied 1341 9.3%
3 Neither Satisfied nor Dissatisfied 1867 12.9%
4 Satisfied 5685 39.3%
5 Very Satisfied 3631 25.1%
Missing 998 Missing-no response 1407 9.7%
Values 999 Missing-not asked 0 0.0%
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SUP_01 Value Count Percent
Standard Position 91
Attributes  Label [SUP_01] My supervisor has a good understanding
of my job performance and accomplishments.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 903 6.2%
2 Disagree 1113 7.7%
3 Neither Agree nor Disagree 1685 11.6%
4 Agree 5250 36.3%
5 Strongly agree 3501 24.2%
Missing 993 Don't Know/NA 165 1.1%
Values 998 Missing-no response 1856 12.8%
999 Missing-not asked 0 0.0%
SUP_02 Value Count Percent
Standard Position 92
Attributes  Label [SUP_02] My supervisor provides timely feedback
on my job performance.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 965 6.7%
2 Disagree 1283 8.9%
3 Neither Agree nor Disagree 2171 15.0%
4 Agree 4963 34.3%
5 Strongly agree 3075 21.2%
Missing 993 Don't Know/NA 160 1.1%
Values 998 Missing-no response 1856 12.8%
999 Missing-not asked 0 0.0%
SUP_03 Value Count Percent
Standard Position 93
Attributes  Label [SUP_03] My supervisor provides constructive
feedback on my job performance.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1017 7.0%
2 Disagree 1338 9.2%
3 Neither Agree nor Disagree 2276 15.7%
4 Agree 4809 33.2%
5 Strongly agree 3016 20.8%
Missing 993 Don't Know/NA 159 1.1%
Values 998 Missing-no response 1858 12.8%
999 Missing-not asked 0 0.0%
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SUP_04 Value Count  Percent

Standard Position 94

Attributes  Label [SUP_04] My supervisor compliments me when |
do a good job.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 811 5.6%
2 Disagree 1041 7.2%
3 Neither Agree nor Disagree 1987 13.7%
4 Agree 5027 34.7%
5 Strongly agree 3623 25.0%
Missing 993 Don't Know/NA 123 .8%
Values 998 Missing-no response 1861 12.9%
999 Missing-not asked 0 0.0%
SUP_05 Value Count Percent
Standard Position 95
Attributes  Label [SUP_05] My supervisor talks with me or assists
me when | need help.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 723 5.0%
2 Disagree 839 5.8%
3 Neither Agree nor Disagree 1887 13.0%
4 Agree 5284 36.5%
5 Strongly agree 3730 25.8%
Missing 993 Don't Know/NA 149 1.0%
Values 998 Missing-no response 1861 12.9%
999 Missing-not asked 0 0.0%
SUP_06 Value Count Percent
Standard Position 96
Attributes  Label [SUP_06] My supervisor rates my performance
fairly and accurately.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 758 5.2%
2 Disagree 759 5.2%
3 Neither Agree nor Disagree 2162 14.9%
4 Agree 4764 32.9%
5 Strongly agree 3703 25.6%
Missing 993 Don't Know/NA 465 3.2%
Values 998 Missing-no response 1862 12.9%
999 Missing-not asked 0 0.0%
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SUP_07 Value Count Percent
Standard Position 97
Attributes  Label [SUP_07] My supervisor treats me with courtesy
and respect.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 560 3.9%
2 Disagree 467 3.2%
3 Neither Agree nor Disagree 1187 8.2%
4 Agree 5350 37.0%
5 Strongly agree 4966 34.3%
Missing 993 Don't Know/NA 81 .6%
Values 998 Missing-no response 1862 12.9%
999 Missing-not asked 0 0.0%
SUP_08 Value Count Percent
Standard Position 98
Attributes  Label [SUP_08] My supervisor has good technical skills.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 674 4.7%
2 Disagree 708 4.9%
3 Neither Agree nor Disagree 1863 12.9%
4 Agree 4886 33.8%
5 Strongly agree 4177 28.9%
Missing 993 Don't Know/NA 306 2.1%
Values 998 Missing-no response 1859 12.8%
999 Missing-not asked 0 0.0%
SUP_09 Value Count Percent
Standard Position 99
Attributes  Label [SUP_09] My supervisor has good management
skills.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1187 8.2%
2 Disagree 1150 7.9%
3 Neither Agree nor Disagree 2096 14.5%
4 Agree 4368 30.2%
5 Strongly agree 3623 25.0%
Missing 993 Don't Know/NA 188 1.3%
Values 998 Missing-no response 1861 12.9%
999 Missing-not asked 0 0.0%
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SUP_10 Value Count Percent
Standard Position 100
Attributes  Label [SUP_10] My supervisor has good interpersonal
skills.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1004 6.9%
2 Disagree 979 6.8%
3 Neither Agree nor Disagree 1931 13.3%
4 Agree 4635 32.0%
5 Strongly agree 3919 27.1%
Missing 993 Don't Know/NA 142 1.0%
Values 998 Missing-no response 1863 12.9%
999 Missing-not asked 0 0.0%
SUP_11 Value Count Percent
Standard Position 101
Attributes  Label [SUP_11] My supervisor has good working
relationships with decision makers in my agency.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 625 4.3%
2 Disagree 762 5.3%
3 Neither Agree nor Disagree 2323 16.1%
4 Agree 4495 31.1%
5 Strongly agree 3494 24.1%
Missing 993 Don't Know/NA 908 6.3%
Values 998 Missing-no response 1866 12.9%
999 Missing-not asked 0 0.0%
SUP_12 Value Count  Percent
Standard Position 102
Attributes  Label [SUP_12] | am comfortable discussing workplace
conflicts with my supervisor.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1077 7.4%
2 Disagree 1053 7.3%
3 Neither Agree nor Disagree 1846 12.8%
4 Agree 4538 31.4%
5 Strongly agree 3753 25.9%
Missing 993 Don't Know/NA 342 2.4%
Values 998 Missing-no response 1864 12.9%
999 Missing-not asked 0 0.0%
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SUP_13 Value Count Percent
Standard Position 103
Attributes  Label [SUP_13] My supervisor responds constructively to
workplace conflicts.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1076 7.4%
2 Disagree 1127 7.8%
3 Neither Agree nor Disagree 2572 17.8%
4 Agree 3973 27.5%
5 Strongly agree 2994 20.7%
Missing 993 Don't Know/NA 866 6.0%
Values 998 Missing-no response 1865 12.9%
999 Missing-not asked 0 0.0%
SUP_14 Value Count Percent
Standard Position 104
Attributes  Label [SUP_14] My supervisor deals effectively with poor
performers.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1433 9.9%
2 Disagree 1400 9.7%
3 Neither Agree nor Disagree 3438 23.8%
4 Agree 2924 20.2%
5 Strongly agree 1861 12.9%
Missing 993 Don't Know/NA 1546 10.7%
Values 998 Missing-no response 1871 12.9%
999 Missing-not asked 0 0.0%
SUP_15 Value Count Percent
Standard Position 105
Attributes  Label [SUP_15] My supervisor supports my need to
balance work and family issues.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 482 3.3%
2 Disagree 380 2.6%
3 Neither Agree nor Disagree 1567 10.8%
4 Agree 4961 34.3%
5 Strongly agree 4978 34.4%
Missing 993 Don't Know/NA 238 1.6%
Values 998 Missing-no response 1867 12.9%
999 Missing-not asked 0 0.0%
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SUP_16 Value Count Percent
Standard Position 106
Attributes  Label [SUP_16] | have trust and confidence in my
supervisor.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 980 6.8%
2 Disagree 863 6.0%
3 Neither Agree nor Disagree 2093 14.5%
4 Agree 4240 29.3%
5 Strongly agree 4272 29.5%
Missing 993 Don't Know/NA 157 1.1%
Values 998 Missing-no response 1868 12.9%
999 Missing-not asked 0 0.0%
ENGBEH_01 Value Count Percent
Standard Position 107
Attributes  Label [ENGBEH_01] Try creative or innovative things in
my work.
Type Numeric
Format F3
Valid Values 1 Not at All 698 4.8%
2 Small Extent 2751 19.0%
3 Moderate Extent 5358 37.0%
4 Great Extent 3302 22.8%
Missing 998 Missing-no response 2364 16.3%
Values 999 Missing-not asked 0 0.0%
ENGBEH_02 Value Count Percent
Standard Position 108
Attributes  Label [ENGBEH_02] Take personal responsibility for the
work | do.
Type Numeric
Format F3
Valid Values 1 Not at All 50 .3%
2 Small Extent 133 .9%
3 Moderate Extent 1581 10.9%
4 Great Extent 10351 71.5%
Missing 998 Missing-no response 2358 16.3%
Values 999 Missing-not asked 0 0.0%
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ENGBEH_03 Value Count  Percent
Standard Position 109
Attributes  Label [ENGBEH_03] Spread excitement about work to
others.
Type Numeric
Format F3
Valid Values 1 Not at All 650 4.5%
2 Small Extent 2236 15.4%
3 Moderate Extent 5281 36.5%
4 Great Extent 3941 27.2%
Missing 998 Missing-no response 2365 16.3%
Values 999 Missing-not asked 0 0.0%
ENGBEH_04 Value Count Percent
Standard Position 110
Attributes  Label [ENGBEH_04] Try to learn ways to do my work
better.
Type Numeric
Format F3
Valid Values 1 Not at All 117 .8%
2 Small Extent 576 4.0%
3 Moderate Extent 4363 30.1%
4 Great Extent 7056 48.8%
Missing 998 Missing-no response 2361 16.3%
Values 999 Missing-not asked 0 0.0%
ENGBEH_05 Value Count Percent
Standard Position 111
Attributes  Label [ENGBEH_05] Suggest ideas for new or different
ways of doing work.
Type Numeric
Format F3
Valid Values 1 Not at All 378 2.6%
2 Small Extent 1614 11.2%
3 Moderate Extent 4752 32.8%
4 Great Extent 5366 37.1%
Missing 998 Missing-no response 2363 16.3%
Values 999 Missing-not asked 0 0.0%
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ENGBEH_06 Value Count  Percent
Standard Position 112
Attributes  Label [ENGBEH_06] Look for potential problems,
obstacles, or risks related to work.
Type Numeric
Format F3
Valid Values 1 Not at All 309 2.1%
2 Small Extent 1153 8.0%
3 Moderate Extent 4257 29.4%
4 Great Extent 6386 44.1%
Missing 998 Missing-no response 2368 16.4%
Values 999 Missing-not asked 0 0.0%
ENGBEH_07 Value Count Percent
Standard Position 113
Attributes  Label [ENGBEH_07] Express my concerns about work
matters.
Type Numeric
Format F3
Valid Values 1 Not at All 293 2.0%
2 Small Extent 1599 11.0%
3 Moderate Extent 4788 33.1%
4 Great Extent 5429 37.5%
Missing 998 Missing-no response 2364 16.3%
Values 999 Missing-not asked 0 0.0%
ENGBEH_08 Value Count Percent
Standard Position 114
Attributes  Label [ENGBEH_08] Look for ways that | can help others
with their work.
Type Numeric
Format F3
Valid Values 1 Not at All 159 1.1%
2 Small Extent 988 6.8%
3 Moderate Extent 4426 30.6%
4 Great Extent 6536 45.2%
Missing 998 Missing-no response 2364 16.3%
Values 999 Missing-not asked 0 0.0%
ENGBEH_09 Value Count  Percent
Standard Position 115
Attributes  Label [ENGBEH_09] Take the initiative to collaborate with
others on work.
Type Numeric
Format F3
Valid Values 1 Not at All 208 1.4%
2 Small Extent 1049 7.2%
3 Moderate Extent 4150 28.7%
4 Great Extent 6702 46.3%
Missing 998 Missing-no response 2364 16.3%
Values 999 Missing-not asked 0 0.0%
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ENGBEH_10 Value Count  Percent
Standard Position 116
Attributes  Label [ENGBEH_10] Look for ways to solve work
problems.
Type Numeric
Format F3
Valid Values 1 Not at All 137 .9%
2 Small Extent 682 4.7%
3 Moderate Extent 3716 25.7%
4 Great Extent 7571 52.3%
Missing 998 Missing-no response 2367 16.4%
Values 999 Missing-not asked 0 0.0%
ENGBEH_11 Value Count Percent
Standard Position 117
Attributes  Label [ENGBEH_11] Take charge rather than wait for
direction on my work.
Type Numeric
Format F3
Valid Values 1 Not at All 175 1.2%
2 Small Extent 684 4.7%
3 Moderate Extent 3635 25.1%
4 Great Extent 7611 52.6%
Missing 998 Missing-no response 2368 16.4%
Values 999 Missing-not asked 0 0.0%
ENGBEH_12 Value Count Percent
Standard Position 118
Attributes  Label [ENGBEH_12] Try to develop myself toward my
potential.
Type Numeric
Format F3
Valid Values 1 Not at All 174 1.2%
2 Small Extent 998 6.9%
3 Moderate Extent 4386 30.3%
4 Great Extent 6547 45.2%
Missing 998 Missing-no response 2368 16.4%
Values 999 Missing-not asked 0 0.0%

U.S. MSPB - 2016 Merit Principles Survey Path L (Release) - Data Dictionary

40/101



ENGBEH_13 Value Count  Percent
Standard Position 119
Attributes  Label [ENGBEH_13] Foster work-related discussion
among my colleagues.
Type Numeric
Format F3
Valid Values 1 Not at All 300 2.1%
2 Small Extent 1434 9.9%
3 Moderate Extent 4695 32.4%
4 Great Extent 5677 39.2%
Missing 998 Missing-no response 2367 16.4%
Values 999 Missing-not asked 0 0.0%
ENGBEH 14 Value Count Percent
Standard Position 120
Attributes  Label [ENGBEH_14] Voluntarily put in extra effort
towards my work.
Type Numeric
Format F3
Valid Values 1 Not at All 181 1.3%
2 Small Extent 841 5.8%
3 Moderate Extent 3666 25.3%
4 Great Extent 7419 51.3%
Missing 998 Missing-no response 2366 16.3%
Values 999 Missing-not asked 0 0.0%
ENGBEH_15 Value Count Percent
Standard Position 121
Attributes  Label [ENGBEH_15] Look for ways to better apply my
abilities at work.
Type Numeric
Format F3
Valid Values 1 Not at All 175 1.2%
2 Small Extent 1054 7.3%
3 Moderate Extent 4481 31.0%
4 Great Extent 6393 44.2%
Missing 998 Missing-no response 2370 16.4%
Values 999 Missing-not asked 0 0.0%
ENGBEH_16 Value Count  Percent
Standard Position 122
Attributes  Label [ENGBEH_16] Try to help my colleagues see their
value and importance at work.
Type Numeric
Format F3
Valid Values 1 Not at All 407 2.8%
2 Small Extent 1633 11.3%
3 Moderate Extent 4468 30.9%
4 Great Extent 5595 38.7%
Missing 998 Missing-no response 2370 16.4%
Values 999 Missing-not asked 0 0.0%
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ENGSUM_01 Value Count Percent
Standard Position 123
Attributes  Label [ENGSUM_01] Engagement: Most important factor
Type Numeric
Format F3
Valid Values 1 Using or developing certain skills, talents, or 2336 16.1%
abilities.
2 Doing a certain type of work, job, occupation, or 1444 10.0%
work role.
3 Supporting a particular purpose, mission, or calling 4010 27.7%
through my work.
4 My relationship with my coworkers. 746 5.2%
5 My relationship with my supervisor. 336 2.3%
6 My senior leaders' words and actions. 404 2.8%
7 Recognition and appreciation. 1053 7.3%
8 Compensation and benefits. 693 4.8%
9 Work unit or organizational policies, programs, 372 2.6%
flexibilities, etc.
10 Work unit or organizational culture 592 4.1%
Missing 998 Missing-no response 2487 17.2%
Values
ENGSUM_02 Value Count  Percent
Standard Position 124
Attributes  Label [ENGSUM_02] | feel engaged in my job.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 319 2.2%
2 Disagree 658 4.5%
3 Neither Agree nor Disagree 1370 9.5%
4 Agree 4884 33.7%
5 Strongly Agree 4774 33.0%
Missing 998 Missing-no response 2468 17.1%
Values 999 Missing-not asked 0 0.0%
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PRFQL_Ola Value Count Percent
Standard Position 125
Attributes  Label [PRFQL_01a] My last annual performance review
helped me to identify my strengths.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1340 9.3%
2 Somewhat Disagree 899 6.2%
3 Neither Agree nor Disagree 2728 18.8%
4 Somewhat Agree 3692 25.5%
5 Strongly Agree 3004 20.8%
Missing 990 Don't Know/Can't Judge 86 .6%
Values 993 N/A 134 .9%
998 Missing-no response 2590 17.9%
999 Missing-not asked 0 0.0%
PRFQL_O1b Value Count Percent
Standard Position 126
Attributes  Label [PRFQL_01b] My last annual performance review
helped me to identify my weaknesses.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1487 10.3%
2 Somewhat Disagree 1228 8.5%
3 Neither Agree nor Disagree 3484 24.1%
4 Somewhat Agree 3315 22.9%
5 Strongly Agree 2006 13.9%
990 Don't Know/Can't Judge 114 .8%
993 N/A 252 1.7%
998 Missing-no response 2587 17.9%
999 Missing-not asked 0 0.0%
PRFQL_Olc Value Count Percent
Standard Position 127
Attributes  Label [PRFQL_01c] My last annual performance review
made me feel more enthusiastic about my work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1759 12.2%
2 Somewhat Disagree 1174 8.1%
3 Neither Agree nor Disagree 3580 24.7%
4 Somewhat Agree 2784 19.2%
5 Strongly Agree 2412 16.7%
990 Don't Know/Can't Judge 67 .5%
993 N/A 108 I%
998 Missing-no response 2589 17.9%
999 Missing-not asked 0 0.0%
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PRFQL_01d Value Count Percent
Standard Position 128
Attributes  Label [PRFQL_01d] In my work unit, steps are taken to
deal with a poor performer who cannot or will not
improve.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 2330 16.1%
2 Somewhat Disagree 1645 11.4%
3 Neither Agree nor Disagree 2450 16.9%
4 Somewhat Agree 2465 17.0%
5 Strongly Agree 1352 9.3%
990 Don't Know/Can't Judge 1292 8.9%
993 N/A 348 2.4%
998 Missing-no response 2591 17.9%
999 Missing-not asked 0 0.0%
PRFQL_Ole Value Count Percent
Standard Position 129
Attributes  Label [PRFQL_01e] My organization addresses poor
performers effectively.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 3218 22.2%
2 Somewhat Disagree 2080 14.4%
3 Neither Agree nor Disagree 2432 16.8%
4 Somewhat Agree 1948 13.5%
5 Strongly Agree 848 5.9%
990 Don't Know/Can't Judge 1176 8.1%
993 N/A 179 1.2%
998 Missing-no response 2592 17.9%
999 Missing-not asked 0 0.0%
PRFQL_O1f Value Count Percent
Standard Position 130
Attributes  Label [PRFQL_O01f] The standards used to appraise my
performance are appropriate.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1447 10.0%
2 Somewhat Disagree 1348 9.3%
3 Neither Agree nor Disagree 2267 15.7%
4 Somewhat Agree 3963 27.4%
5 Strongly Agree 2604 18.0%
990 Don't Know/Can't Judge 200 1.4%
993 N/A 52 A%
998 Missing-no response 2592 17.9%
999 Missing-not asked 0 0.0%
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PRFQL_01g Value Count Percent
Standard Position 131
Attributes  Label [PRFQL_01g] I understand what | must do to
receive a high performance rating.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1124 7.8%
2 Somewhat Disagree 945 6.5%
3 Neither Agree nor Disagree 1603 11.1%
4 Somewhat Agree 4010 27.7%
5 Strongly Agree 3996 27.6%
990 Don't Know/Can't Judge 139 1.0%
993 N/A 64 4%
998 Missing-no response 2592 17.9%
999 Missing-not asked 0 0.0%
PRFQL_O1h Value Count  Percent
Standard Position 132
Attributes  Label [PRFQL_01h] My performance appraisal is a fair
reflection of my performance.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1387 9.6%
2 Somewhat Disagree 998 6.9%
3 Neither Agree nor Disagree 1777 12.3%
4 Somewhat Agree 3828 26.4%
5 Strongly Agree 3722 25.7%
990 Don't Know/Can't Judge 105 7%
993 N/A 67 .5%
998 Missing-no response 2589 17.9%
999 Missing-not asked 0 0.0%
PRFQL_OZ1i Value Count Percent
Standard Position 133
Attributes  Label [PRFQL_O01i] In my work unit differences in
performance are recognized in a meaningful way.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 2139 14.8%
2 Somewhat Disagree 1477 10.2%
3 Neither Agree nor Disagree 2717 18.8%
4 Somewhat Agree 2913 20.1%
5 Strongly Agree 1708 11.8%
990 Don't Know/Can't Judge 835 5.8%
993 N/A 92 .6%
998 Missing-no response 2592 17.9%
999 Missing-not asked 0 0.0%
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PRFRT_01 Value Count Percent
Standard Position 134
Attributes  Label [PRFRT_01] Which performance appraisal rating
system is most like the one you are under?
Type Numeric
Format F3
Valid Values 1 2 Levels 713 4.9%
2 3 Levels 1976 13.7%
3 4 Levels 2628 18.2%
4 5 Levels 6495 44.9%
998 Missing-no response 2661 18.4%
PRFQL_02 Value
Standard Position 135
Attributes  Label [PRFQL_02] Number of employees in work unit
Type Numeric
Format F6.2
N Valid 11496
Missing 2977
PRFQL_03 Value
Standard Position 136

Attributes Label

[PRFQL_03] Number of employees in work unit
performing below reasonable expectations

Type Numeric
Format F3
N Valid 11302
Missing 3171
PRFQL_04 Value
Standard Position 137

Attributes Label

[PRFQL_04] Number of employees in work unit
performing at level warranting removal

Type Numeric
Format F3

N Valid 11276
Missing 3197
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WKCON_01 Value Count Percent
Standard Position 138
Attributes  Label [WKCON_O01] There is little point in setting goals at
work because so much happens that | cannot
control.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1407 9.7%
2 Disagree 4087 28.2%
3 Neither Agree nor Disagree 2584 17.9%
4 Agree 2394 16.5%
5 Strongly Agree 980 6.8%
Missing 998 Missing-no response 3021 20.9%
Values 999 Missing-not asked 0 0.0%
WKCON_02 Value Count Percent
Standard Position 139
Attributes  Label [WKCON_02] If | set a goal at work, | can achieve
that goal with hard work and determination.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 251 1.7%
2 Disagree 763 5.3%
3 Neither Agree nor Disagree 2233 15.4%
4 Agree 5908 40.8%
5 Strongly Agree 2299 15.9%
Missing 998 Missing-no response 3019 20.9%
Values 999 Missing-not asked 0 0.0%
WKCON_03 Value Count Percent
Standard Position 140
Attributes  Label [WKCON_O03] The responsibility for an employee's
career advancement lies mostly with the employee.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 443 3.1%
2 Disagree 1180 8.2%
3 Neither Agree nor Disagree 1930 13.3%
4 Agree 5110 35.3%
5 Strongly Agree 2789 19.3%
Missing 998 Missing-no response 3021 20.9%
Values 999 Missing-not asked 0 0.0%
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WKCON_04 Value Count Percent
Standard Position 141
Attributes  Label [WKCON_04] The responsibility for employees'
career advancement lies mostly with the employing
organization.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 623 4.3%
2 Disagree 3524 24.3%
3 Neither Agree nor Disagree 3699 25.6%
4 Agree 2630 18.2%
5 Strongly Agree 975 6.7%
Missing 998 Missing-no response 3022 20.9%
Values 999 Missing-not asked 0 0.0%
WKCON_05 Value Count Percent
Standard Position 142
Attributes  Label [WKCON_05] When there is a new workplace
policy, it should be implemented quickly to make
things better.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 115 .8%
2 Disagree 985 6.8%
3 Neither Agree nor Disagree 4565 31.5%
4 Agree 4273 29.5%
5 Strongly Agree 1508 10.4%
Missing 998 Missing-no response 3027 20.9%
Values 999 Missing-not asked 0 0.0%
WKCON_06 Value Count Percent
Standard Position 143
Attributes  Label [WKCON_06] Existing workplace policies should be
changed cautiously to avoid making things worse.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 159 1.1%
2 Disagree 1322 9.1%
3 Neither Agree nor Disagree 3676 25.4%
4 Agree 4858 33.6%
5 Strongly Agree 1434 9.9%
Missing 998 Missing-no response 3024 20.9%
Values 999 Missing-not asked 0 0.0%
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WKCON_07 Value Count Percent
Standard Position 144
Attributes  Label [WKCON_O07] It is important to closely direct
employees' work, so they do not make bad
decisions.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1228 8.5%
2 Disagree 5149 35.6%
3 Neither Agree nor Disagree 3321 22.9%
4 Agree 1413 9.8%
5 Strongly Agree 332 2.3%
Missing 998 Missing-no response 3030 20.9%
Values 999 Missing-not asked 0 0.0%
WKCON_08 Value Count Percent
Standard Position 145
Attributes  Label [WKCON_08] It is important to let employees
choose how to do their work, even if they
sometimes make bad decisions.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 228 1.6%
2 Disagree 1627 11.2%
3 Neither Agree nor Disagree 2951 20.4%
4 Agree 5576 38.5%
5 Strongly Agree 1067 7.4%
Missing 998 Missing-no response 3024 20.9%
Values 999 Missing-not asked 0 0.0%
WKCON_09 Value Count Percent
Standard Position 146
Attributes  Label [WKCON_09] Success at a job like mine is
determined mostly by things outside of the
employee's control.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 807 5.6%
2 Disagree 4558 31.5%
3 Neither Agree nor Disagree 3136 21.7%
4 Agree 2176 15.0%
5 Strongly Agree 764 5.3%
Missing 998 Missing-no response 3032 20.9%
Values 999 Missing-not asked 0 0.0%
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WKCON_10 Value Count  Percent
Standard Position 147
Attributes  Label [WKCON_10] Most employees in a job like mine
have it within their power to succeed at their job.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 178 1.2%
2 Disagree 534 3.7%
3 Neither Agree nor Disagree 1846 12.8%
4 Agree 6259 43.2%
5 Strongly Agree 2629 18.2%
Missing 998 Missing-no response 3027 20.9%
Values 999 Missing-not asked 0 0.0%
WKTSK_02a Value Count  Percent
Standard Position 148
Attributes  Label [WKTSK_02a] Importance in MIT: Completing the
task quickly.
Type Numeric
Format F3
Valid Values 1 Not Important 422 2.9%
2 Somewhat Important 1350 9.3%
3 Important 3553 24.5%
4 Very Important 3631 25.1%
5 Critically Important 2168 15.0%
Missing 998 Missing-no response 3349 23.1%
Values
WKTSK_02b Value Count Percent
Standard Position 149
Attributes  Label [WKTSK_02b] Importance in MIT: Keeping the cost
low.
Type Numeric
Format F3
Valid Values 1 Not Important 1869 12.9%
2 Somewhat Important 2240 15.5%
3 Important 3371 23.3%
4 Very Important 2392 16.5%
5 Critically Important 1241 8.6%
Missing 998 Missing-no response 3360 23.2%

Values
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WKTSK_02c Value Count Percent
Standard Position 150
Attributes  Label [WKTSK_02c] Importance in MIT: Meeting a
specification or standard.
Type Numeric
Format F3
Valid Values 1 Not Important 347 2.4%
2 Somewhat Important 500 3.5%
3 Important 1896 13.1%
4 Very Important 3951 27.3%
5 Critically Important 4421 30.5%
Missing 998 Missing-no response 3358 23.2%
Values
WKTSK_02d Value Count  Percent
Standard Position 151
Attributes  Label [WKTSK_02d] Importance in MIT: Following the
correct procedure.
Type Numeric
Format F3
Valid Values 1 Not Important 227 1.6%
2 Somewhat Important 579 4.0%
3 Important 1911 13.2%
4 Very Important 3547 24.5%
5 Critically Important 4856 33.6%
Missing 998 Missing-no response 3353 23.2%
Values
WKTSK_02e Value Count Percent
Standard Position 152
Attributes  Label [WKTSK_02e] Importance in MIT: Dealing with
coworkers fairly.
Type Numeric
Format F3
Valid Values 1 Not Important 352 2.4%
2 Somewhat Important 526 3.6%
3 Important 2062 14.2%
4 Very Important 3821 26.4%
5 Critically Important 4359 30.1%
Missing 998 Missing-no response 3353 23.2%

Values
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WKTSK_02f Value Count  Percent
Standard Position 153
Attributes  Label [WKTSK_02f] Importance in MIT: Meeting the
expectations of management.
Type Numeric
Format F3
Valid Values 1 Not Important 153 1.1%
2 Somewhat Important 419 2.9%
3 Important 2086 14.4%
4 Very Important 4376 30.2%
5 Critically Important 4086 28.2%
Missing 998 Missing-no response 3353 23.2%
Values
WKTSK_02g Value Count Percent
Standard Position 154
Attributes  Label [WKTSK_02g] Importance in MIT: Finding a better
way to do the task.
Type Numeric
Format F3
Valid Values 1 Not Important 711 4.9%
2 Somewhat Important 1290 8.9%
3 Important 3016 20.8%
4 Very Important 3796 26.2%
5 Critically Important 2307 15.9%
Missing 998 Missing-no response 3353 23.2%
Values
WKTSK_02h Value Count Percent
Standard Position 155
Attributes  Label [WKTSK_02h] Importance in MIT: Producing a high
quality result.
Type Numeric
Format F3
Valid Values 1 Not Important 100 7%
2 Somewhat Important 151 1.0%
3 Important 790 5.5%
4 Very Important 3012 20.8%
5 Critically Important 7067 48.8%
Missing 998 Missing-no response 3353 23.2%

Values
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WKTSK_03a Value Count  Percent
Standard Position 156
Attributes  Label [WKTSK_03a] Importance of ability in MIT:
Leadership --Take charge, initiate action, make
decisions, and provide direction.
Type Numeric
Format F3
Valid Values 1 Not at All 306 2.1%
2 Small Extent 729 5.0%
3 Moderate Extent 2750 19.0%
4 Great Extent 7266 50.2%
Missing 998 Missing-no response 3422 23.6%
Values 999 Missing-not asked 0 0.0%
WKTSK_03b Value Count Percent
Standard Position 157
Attributes  Label [WKTSK_03b] Importance of ability in MIT:
Cooperation --Respect and support others. Work
well with others one-on-one and in teams.
Type Numeric
Format F3
Valid Values 1 Not at All 115 .8%
2 Small Extent 465 3.2%
3 Moderate Extent 2543 17.6%
4 Great Extent 7926 54.8%
Missing 998 Missing-no response 3424 23.7%
Values 999 Missing-not asked 0 0.0%
WKTSK_03c Value Count Percent
Standard Position 158
Attributes  Label [WKTSK_03c] Importance of ability in MIT:
Influencing --Interact with and persuade others.
Communicate and network effectively.
Type Numeric
Format F3
Valid Values 1 Not at All 207 1.4%
2 Small Extent 800 5.5%
3 Moderate Extent 3337 23.1%
4 Great Extent 6704 46.3%
Missing 998 Missing-no response 3425 23.7%
Values 999 Missing-not asked 0 0.0%
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WKTSK_03d Value Count  Percent
Standard Position 159
Attributes  Label [WKTSK_03d] Importance of ability in MIT:
Analysis --Think and write clearly. Get to the heart
of complex issues. Apply knowledge effectively.
Type Numeric
Format F3
Valid Values 1 Not at All 106 7%
2 Small Extent 369 2.5%
3 Moderate Extent 2671 18.5%
4 Great Extent 7903 54.6%
Missing 998 Missing-no response 3424 23.7%
Values 999 Missing-not asked 0 0.0%
WKTSK_03e Value Count Percent
Standard Position 160
Attributes  Label [WKTSK_03e] Importance of ability in MIT:
Creativity --Seek out and develop new ideas.
Innovate and think strategically.
Type Numeric
Format F3
Valid Values 1 Not at All 515 3.6%
2 Small Extent 1883 13.0%
3 Moderate Extent 4285 29.6%
4 Great Extent 4363 30.1%
Missing 998 Missing-no response 3427 23.7%
Values 999 Missing-not asked 0 0.0%
WKTSK_03f Value Count Percent
Standard Position 161
Attributes  Label [WKTSK_03f] Importance of ability in MIT:
Organization --Plan and structure work. Follow
directions and procedures. Work systematically.
Type Numeric
Format F3
Valid Values 1 Not at All 119 .8%
2 Small Extent 731 5.1%
3 Moderate Extent 3890 26.9%
4 Great Extent 6307 43.6%
Missing 998 Missing-no response 3426 23.7%
Values 999 Missing-not asked 0 0.0%
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WKTSK_03g Value Count  Percent
Standard Position 162
Attributes  Label [WKTSK_03g] Importance of ability in MIT:
Adaptability --Respond flexibly to change, work well
under pressure, and cope well with
disappointments.
Type Numeric
Format F3
Valid Values 1 Not at All 105 7%
2 Small Extent 476 3.3%
3 Moderate Extent 3091 21.4%
4 Great Extent 7376 51.0%
Missing 998 Missing-no response 3425 23.7%
Values 999 Missing-not asked 0 0.0%
WKTSK_03h Value Count  Percent
Standard Position 163
Attributes  Label [WKTSK_03h] Importance of ability in MIT:
Ambition --Focus on objectives, achieve results,
and improve performance. Seek increased
responsibility.
Type Numeric
Format F3
Valid Values 1 Not at All 433 3.0%
2 Small Extent 1562 10.8%
3 Moderate Extent 4317 29.8%
4 Great Extent 4732 32.7%
Missing 998 Missing-no response 3429 23.7%
Values 999 Missing-not asked 0 0.0%
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EMLAB_01 Value Count Percent
Standard Position 164
Attributes  Label [EMLAB_01] My work requires me to guide people
through sensitive and/or emotional issues.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 845 5.8%
2 Disagree 1906 13.2%
3 Neither Agree nor Disagree 2301 15.9%
4 Agree 3595 24.8%
5 Strongly Agree 2263 15.6%
Missing 998 Missing-no response 3563 24.6%
Values 999 Missing-not asked 0 0.0%
EMLAB_02 Value Count Percent
Standard Position 165
Attributes  Label [EMLAB_02] My work involves dealing with
emotionally charged issues as a critical dimension
of the job.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 785 5.4%
2 Disagree 2081 14.4%
3 Neither Agree nor Disagree 2457 17.0%
4 Agree 3308 22.9%
5 Strongly Agree 2275 15.7%
Missing 998 Missing-no response 3567 24.6%
Values 999 Missing-not asked 0 0.0%
EMLAB_03 Value Count Percent
Standard Position 166
Attributes  Label [EMLAB_03] My job requires that | manage the
emotions of others.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 898 6.2%
2 Disagree 2173 15.0%
3 Neither Agree nor Disagree 2593 17.9%
4 Agree 3552 24.5%
5 Strongly Agree 1688 11.7%
Missing 998 Missing-no response 3569 24.7%
Values 999 Missing-not asked 0 0.0%
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EMLAB_04 Value Count Percent
Standard Position 167
Attributes  Label [EMLAB_04] My work requires me to provide
comfort to people who are in crisis.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1393 9.6%
2 Disagree 2551 17.6%
3 Neither Agree nor Disagree 2585 17.9%
4 Agree 2817 19.5%
5 Strongly Agree 1558 10.8%
Missing 998 Missing-no response 3569 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB_05 Value Count  Percent
Standard Position 168
Attributes  Label [EMLAB_05] | am good at getting people to calm
down.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 112 .8%
2 Disagree 369 2.5%
3 Neither Agree nor Disagree 2936 20.3%
4 Agree 5401 37.3%
5 Strongly Agree 2083 14.4%
Missing 998 Missing-no response 3572 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB_06 Value Count Percent
Standard Position 169
Attributes  Label [EMLAB_06] I help co-workers feel better about
themselves.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 119 .8%
2 Disagree 294 2.0%
3 Neither Agree nor Disagree 2595 17.9%
4 Agree 5784 40.0%
5 Strongly Agree 2113 14.6%
Missing 998 Missing-no response 3568 24.7%
Values 999 Missing-not asked 0 0.0%
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EMLAB_0O7 Value Count Percent
Standard Position 170
Attributes  Label [EMLAB_O07] | attempt to keep the peace by
calming clashes between co-workers.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 230 1.6%
2 Disagree 599 4.1%
3 Neither Agree nor Disagree 3292 22.7%
4 Agree 4931 34.1%
5 Strongly Agree 1846 12.8%
Missing 998 Missing-no response 3575 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB_08 Value Count  Percent
Standard Position 171
Attributes  Label [EMLAB_08] I help co-workers deal with stresses
and difficulties at work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 183 1.3%
2 Disagree 512 3.5%
3 Neither Agree nor Disagree 2383 16.5%
4 Agree 5838 40.3%
5 Strongly Agree 1981 13.7%
Missing 998 Missing-no response 3576 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB_09 Value Count Percent
Standard Position 172
Attributes  Label [EMLAB_09] I try to actually feel the emotions that |
must display.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 458 3.2%
2 Disagree 1311 9.1%
3 Neither Agree nor Disagree 4624 31.9%
4 Agree 3434 23.7%
5 Strongly Agree 1061 7.3%
Missing 998 Missing-no response 3585 24.8%
Values 999 Missing-not asked 0 0.0%
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EMLAB_10

Value Count Percent

Standard Position
Attributes Label

173
[EMLAB_10] My job requires that | pretend to have
emotions that | do not really feel.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1999 13.8%
2 Disagree 4204 29.0%
3 Neither Agree nor Disagree 2950 20.4%
4 Agree 1250 8.6%
5 Strongly Agree 497 3.4%
Missing 998 Missing-no response 3573 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB 11 Value Count Percent
Standard Position 174

Attributes Label

[EMLAB_11] My job requires that | hide my true
feelings about a situation.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1196 8.3%
2 Disagree 2793 19.3%
3 Neither Agree nor Disagree 3226 22.3%
4 Agree 2644 18.3%
5 Strongly Agree 1039 7.2%
Missing 998 Missing-no response 3575 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB_ 12 Value Count Percent
Standard Position 175
Attributes  Label [EMLAB_12] | worry that this job is hardening me
emotionally.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 2079 14.4%
2 Disagree 3817 26.4%
3 Neither Agree nor Disagree 2736 18.9%
4 Agree 1529 10.6%
5 Strongly Agree 736 5.1%
Missing 998 Missing-no response 3576 24.7%
Values 999 Missing-not asked 0 0.0%
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EMLAB_13 Value Count Percent
Standard Position 176
Attributes  Label [EMLAB_13] I leave work feeling tired and run
down.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1049 7.2%
2 Disagree 2579 17.8%
3 Neither Agree nor Disagree 2804 19.4%
4 Agree 2869 19.8%
5 Strongly Agree 1601 11.1%
Missing 998 Missing-no response 3571 24.7%
Values 999 Missing-not asked 0 0.0%
EMLAB 14 Value Count Percent
Standard Position 177
Attributes  Label [EMLAB_14] | leave work feeling emotionally
exhausted.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1409 9.7%
2 Disagree 3051 21.1%
3 Neither Agree nor Disagree 3018 20.9%
4 Agree 2084 14.4%
5 Strongly Agree 1341 9.3%
Missing 998 Missing-no response 3570 24.7%
Values 999 Missing-not asked 0 0.0%
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CPLN_O1 Value Count Percent
Standard Position 178
Attributes  Label [CPLN_01] Plan to: Continue in your current job
and role at the same level of responsibility.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1200 8.3%
2 Disagree 1683 11.6%
3 Neither Agree nor Disagree 1480 10.2%
4 Agree 3560 24.6%
5 Strongly agree 2323 16.1%
Missing 993 Don't Know/NA 591 4.1%
Values 998 Missing-no response 3636 25.1%
999 Missing-not asked 0 0.0%
CPLN_02 Value Count Percent
Standard Position 179
Attributes  Label [CPLN_02] Plan to: Take on new challenges,
assignments, or roles in your current job.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 600 4.1%
2 Disagree 833 5.8%
3 Neither Agree nor Disagree 1787 12.3%
4 Agree 4455 30.8%
5 Strongly agree 2654 18.3%
Missing 993 Don't Know/NA 508 3.5%
Values 998 Missing-no response 3636 25.1%
999 Missing-not asked 0 0.0%
CPLN_03 Value Count Percent
Standard Position 180
Attributes  Label [CPLN_03] Plan to: Take on higher-level technical
responsibilities.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 601 4.2%
2 Disagree 1419 9.8%
3 Neither Agree nor Disagree 2729 18.9%
4 Agree 3424 23.7%
5 Strongly agree 2029 14.0%
Missing 993 Don't Know/NA 632 4.4%
Values 998 Missing-no response 3639 25.1%
999 Missing-not asked 0 0.0%
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CPLN_04 Value Count Percent
Standard Position 181
Attributes  Label [CPLN_04] Plan to: Take on supervisory or
managerial responsibilities.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1184 8.2%
2 Disagree 1728 11.9%
3 Neither Agree nor Disagree 2729 18.9%
4 Agree 2295 15.9%
5 Strongly agree 1938 13.4%
Missing 993 Don't Know/NA 957 6.6%
Values 998 Missing-no response 3642 25.2%
999 Missing-not asked 0 0.0%
CPLN_11 Value Count Percent
Standard Position 182
Attributes  Label [CPLN_11] Plan to: Reduce your work
responsibilities.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 2574 17.8%
2 Disagree 4392 30.3%
3 Neither Agree nor Disagree 2352 16.3%
4 Agree 771 5.3%
5 Strongly agree 309 2.1%
Missing 993 Don't Know/NA 435 3.0%
Values 998 Missing-no response 3640 25.2%
999 Missing-not asked 0 0.0%
CPLN_12 Value Count Percent
Standard Position 183
Attributes  Label [CPLN_12] Plan to: Reduce your work hours.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 2864 19.8%
2 Disagree 4366 30.2%
3 Neither Agree nor Disagree 2068 14.3%
4 Agree 743 5.1%
5 Strongly agree 343 2.4%
Missing 993 Don't Know/NA 449 3.1%
Values 998 Missing-no response 3640 25.2%
999 Missing-not asked 0 0.0%
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CPLN_06 Value Count Percent
Standard Position 184
Attributes  Label [CPLN_06] Plan to: Move to a different occupation
or line of work.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 3003 20.7%
2 Disagree 3221 22.3%
3 Neither Agree nor Disagree 1912 13.2%
4 Agree 1055 7.3%
5 Strongly agree 758 5.2%
Missing 993 Don't Know/NA 884 6.1%
Values 998 Missing-no response 3640 25.2%
999 Missing-not asked 0 0.0%
CPLN_O7 Value Count Percent
Standard Position 185
Attributes  Label [CPLN_07] Plan to: Move to a different organization
within your current agency.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 2770 19.1%
2 Disagree 2933 20.3%
3 Neither Agree nor Disagree 2190 15.1%
4 Agree 1191 8.2%
5 Strongly agree 660 4.6%
Missing 993 Don't Know/NA 1090 7.5%
Values 998 Missing-no response 3639 25.1%
999 Missing-not asked 0 0.0%
CPLN_08 Value Count Percent
Standard Position 186
Attributes  Label [CPLN_08] Plan to: Move to a different agency
within the Federal Government.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 3172 21.9%
2 Disagree 2915 20.1%
3 Neither Agree nor Disagree 1993 13.8%
4 Agree 1013 7.0%
5 Strongly agree 703 4.9%
Missing 993 Don't Know/NA 1035 7.2%
Values 998 Missing-no response 3642 25.2%
999 Missing-not asked 0 0.0%
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CPLN_10 Value Count Percent
Standard Position 187
Attributes  Label [CPLN_10] Plan to: Leave the Federal Government
(e.g., retire or resign).
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 3954 27.3%
2 Disagree 2747 19.0%
3 Neither Agree nor Disagree 1466 10.1%
4 Agree 793 5.5%
5 Strongly agree 992 6.9%
Missing 993 Don't Know/NA 895 6.2%
Values 998 Missing-no response 3626 25.1%
999 Missing-not asked 0 0.0%
ENV_01 Value Count Percent
Standard Position 188
Attributes  Label [ENV_01] Satisfaction: Public support for your
organization's mission and work
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 920 6.4%
2 Somewhat Dissatisfied 1572 10.9%
3 Neither Satisfied nor Dissatisfied 2094 14.5%
4 Somewhat Satisfied 3495 24.1%
5 Very Satisfied 2169 15.0%
Missing 990 Don't Know 444 3.1%
Values 998 Missing-no response 3779 26.1%
999 Missing-not asked 0 0.0%
ENV_02 Value Count Percent
Standard Position 189
Attributes  Label [ENV_02] Satisfaction: Public perception of your
organization's performance
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 1286 8.9%
2 Somewhat Dissatisfied 2029 14.0%
3 Neither Satisfied nor Dissatisfied 1983 13.7%
4 Somewhat Satisfied 3174 21.9%
5 Very Satisfied 1783 12.3%
Missing 990 Don't Know 435 3.0%
Values 998 Missing-no response 3783 26.1%
999 Missing-not asked 0 0.0%
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ENV_03 Value Count Percent
Standard Position 190
Attributes  Label [ENV_03] Satisfaction: Your organization’s stability
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 932 6.4%
2 Somewhat Dissatisfied 1667 11.5%
3 Neither Satisfied nor Dissatisfied 1857 12.8%
4 Somewhat Satisfied 3678 25.4%
5 Very Satisfied 2413 16.7%
Missing 990 Don't Know 143 1.0%
Values 998 Missing-no response 3783 26.1%
999 Missing-not asked 0 0.0%
ENV_04 Value Count Percent
Standard Position 191
Attributes  Label [ENV_04] Satisfaction: Your organization's culture
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 1398 9.7%
2 Somewhat Dissatisfied 1945 13.4%
3 Neither Satisfied nor Dissatisfied 1931 13.3%
4 Somewhat Satisfied 3365 23.3%
5 Very Satisfied 1931 13.3%
Missing 990 Don't Know 119 .8%
Values 998 Missing-no response 3784 26.1%
999 Missing-not asked 0 0.0%
ENV_05 Value Count Percent
Standard Position 192
Attributes  Label [ENV_05] Satisfaction: Clarity of your organization's
goals and objectives
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 747 5.2%
2 Somewhat Dissatisfied 1217 8.4%
3 Neither Satisfied nor Dissatisfied 1825 12.6%
4 Somewhat Satisfied 3980 27.5%
5 Very Satisfied 2842 19.6%
Missing 990 Don't Know 80 .6%
Values 998 Missing-no response 3782 26.1%
999 Missing-not asked 0 0.0%
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ENV_06 Value Count Percent
Standard Position 193
Attributes  Label [ENV_06] Satisfaction: Attainability of your
organization's goals and objectives
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 738 5.1%
2 Somewhat Dissatisfied 1268 8.8%
3 Neither Satisfied nor Dissatisfied 2175 15.0%
4 Somewhat Satisfied 4222 29.2%
5 Very Satisfied 2122 14.7%
Missing 990 Don't Know 163 1.1%
Values 998 Missing-no response 3785 26.2%
999 Missing-not asked 0 0.0%
ENV_07 Value Count Percent
Standard Position 194
Attributes  Label [ENV_07] Satisfaction: Working relationships with
other organizations within your agency
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 614 4.2%
2 Somewhat Dissatisfied 1169 8.1%
3 Neither Satisfied nor Dissatisfied 2185 15.1%
4 Somewhat Satisfied 4246 29.3%
5 Very Satisfied 2031 14.0%
Missing 990 Don't Know 446 3.1%
Values 998 Missing-no response 3782 26.1%
999 Missing-not asked 0 0.0%
ENV_08 Value Count Percent
Standard Position 195
Attributes  Label [ENV_08] Satisfaction: Working relationships with
Federal Government organizations outside your
agency.
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 414 2.9%
2 Somewhat Dissatisfied 944 6.5%
3 Neither Satisfied nor Dissatisfied 2658 18.4%
4 Somewhat Satisfied 3811 26.3%
5 Very Satisfied 1763 12.2%
Missing 990 Don't Know 1102 7.6%
Values 998 Missing-no response 3781 26.1%
999 Missing-not asked 0 0.0%
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ENV_09 Value Count Percent
Standard Position 196
Attributes  Label [ENV_09] Satisfaction: Your opportunity to do work
that you find meaningful
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 603 4.2%
2 Somewhat Dissatisfied 826 5.7%
3 Neither Satisfied nor Dissatisfied 1502 10.4%
4 Somewhat Satisfied 4133 28.6%
5 Very Satisfied 3586 24.8%
Missing 990 Don't Know 43 .3%
Values 998 Missing-no response 3780 26.1%
999 Missing-not asked 0 0.0%
ENV_10 Value Count Percent
Standard Position 197
Attributes  Label [ENV_10] Satisfaction: Your workload
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 1046 7.2%
2 Somewhat Dissatisfied 1607 11.1%
3 Neither Satisfied nor Dissatisfied 2049 14.2%
4 Somewhat Satisfied 4147 28.7%
5 Very Satisfied 1821 12.6%
Missing 990 Don't Know 24 2%
Values 998 Missing-no response 3779 26.1%
999 Missing-not asked 0 0.0%
ENV_11 Value Count Percent
Standard Position 198
Attributes  Label [ENV_11] Satisfaction: Your level of job stress
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 1391 9.6%
2 Somewhat Dissatisfied 1994 13.8%
3 Neither Satisfied nor Dissatisfied 2353 16.3%
4 Somewhat Satisfied 3431 23.7%
5 Very Satisfied 1487 10.3%
Missing 990 Don't Know 39 .3%
Values 998 Missing-no response 3778 26.1%
999 Missing-not asked 0 0.0%
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ENV_12 Value Count Percent
Standard Position 199

Attributes  Label [ENV_12] Satisfaction: Your geographic location
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 515 3.6%
2 Somewhat Dissatisfied 807 5.6%
3 Neither Satisfied nor Dissatisfied 1556 10.8%
4 Somewhat Satisfied 3112 21.5%
5 Very Satisfied 4663 32.2%
Missing 990 Don't Know 37 .3%
Values 998 Missing-no response 3783 26.1%
999 Missing-not asked 0 0.0%
ENV_13 Value Count Percent
Standard Position 200
Attributes  Label [ENV_13] Satisfaction: Your work flexibility (e.g.,
telework, alternative work schedules, core hours)
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 836 5.8%
2 Somewhat Dissatisfied 892 6.2%
3 Neither Satisfied nor Dissatisfied 1375 9.5%
4 Somewhat Satisfied 3030 20.9%
5 Very Satisfied 4415 30.5%
Missing 990 Don't Know 142 1.0%
Values 998 Missing-no response 3783 26.1%
999 Missing-not asked 0 0.0%
ENV_14 Value Count Percent
Standard Position 201
Attributes  Label [ENV_14] Satisfaction: Your ability to meet your
work and family responsibilities
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 545 3.8%
2 Somewhat Dissatisfied 988 6.8%
3 Neither Satisfied nor Dissatisfied 1480 10.2%
4 Somewhat Satisfied 3918 27.1%
5 Very Satisfied 3724 25.7%
Missing 990 Don't Know 37 .3%
Values 998 Missing-no response 3781 26.1%
999 Missing-not asked 0 0.0%

U.S. MSPB - 2016 Merit Principles Survey Path L (Release) - Data Dictionary 68 /101



ENV_15 Value Count Percent
Standard Position 202
Attributes  Label [ENV_15] Satisfaction: Your ability to take time off
or 'get away' from work
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 692 4.8%
2 Somewhat Dissatisfied 1018 7.0%
3 Neither Satisfied nor Dissatisfied 1216 8.4%
4 Somewhat Satisfied 3570 24.7%
5 Very Satisfied 4155 28.7%
Missing 990 Don't Know 40 .3%
Values 998 Missing-no response 3782 26.1%
999 Missing-not asked 0 0.0%
ENV_16 Value Count Percent
Standard Position 203
Attributes  Label [ENV_16] Satisfaction: Your opportunity to pursue a
particular purpose or calling through work.
Type Numeric
Format F3
Valid Values 1 Very Dissatisfied 751 5.2%
2 Somewhat Dissatisfied 1015 7.0%
3 Neither Satisfied nor Dissatisfied 2572 17.8%
4 Somewhat Satisfied 3550 24.5%
5 Very Satisfied 2625 18.1%
Missing 990 Don't Know 174 1.2%
Values 998 Missing-no response 3786 26.2%
999 Missing-not asked 0 0.0%
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CLSF_01 Value Count  Percent
Standard Position 204

Attributes  Label [CLSF_01] My position description is an accurate
reflection of my current job duties.
Type Numeric
Format F3
Valid Values 0 No 2564 17.7%
1 Yes 7460 51.5%
Missing 990 Don't Know 658 4.5%
Values 998 Missing-no response 3791 26.2%
999 Missing-not asked 0 0.0%
CLSF_02 Value Count Percent
Standard Position 205
Attributes  Label [CLSF_02] In my opinion, it is important that

employees performing similar jobs in different
agencies are paid similarly.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 139 1.0%
2 Disagree 466 3.2%
3 Neither Agree nor Disagree 1923 13.3%
4 Agree 3912 27.0%
5 Strongly Agree 4256 29.4%
Missing 998 Missing-no response 3777 26.1%
Values 999 Missing-not asked 0 0.0%
CLSF_03 Value Count Percent
Standard Position 206
Attributes  Label [CLSF_03] In my opinion, the duties of positions in

my organization change too frequently to be written
down in a formal position description.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 1285 8.9%
2 Disagree 4467 30.9%
3 Neither Agree nor Disagree 3063 21.2%
4 Agree 1218 8.4%
5 Strongly Agree 659 4.6%
Missing 998 Missing-no response 3781 26.1%
Values 999 Missing-not asked 0 0.0%
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CLSF_04a

Value

Count Percent

Standard Position
Attributes Label

207
[CLSF_04a] Extent to which factor should be
considered in employee pay: Their qualifications.

Type Numeric
Format F3
Valid Values 1 Not at All 109 .8%
2 Small Extent 599 4.1%
3 Moderate Extent 3799 26.2%
4 Great Extent 6140 42.4%
Missing 998 Missing-no response 3826 26.4%
Values 999 Missing-not asked 0 0.0%
CLSF_04b Value Count Percent
Standard Position 208

Attributes Label

[CLSF_04b] Extent to which factor should be
considered in employee pay: The job they perform.

Type Numeric
Format F3
Valid Values 1 Not at All 50 .3%
2 Small Extent 142 1.0%
3 Moderate Extent 2243 15.5%
4 Great Extent 8209 56.7%
Missing 998 Missing-no response 3829 26.5%
Values 999 Missing-not asked 0 0.0%
CLSF _0O4c Value Count Percent
Standard Position 209

Attributes Label

[CLSF_04c] Extent to which factor should be
considered in employee pay: The results they

produce.
Type Numeric
Format F3
Valid Values 1 Not at All 104 7%
2 Small Extent 225 1.6%
3 Moderate Extent 2176 15.0%
4 Great Extent 8140 56.2%
Missing 998 Missing-no response 3828 26.4%
Values 999 Missing-not asked 0 0.0%
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CLSF_04d Value Count Percent
Standard Position 210
Attributes  Label [CLSF_04d] Extent to which factor should be
considered in employee pay: How long they have
been in the government.
Type Numeric
Format F3
Valid Values 1 Not at All 1787 12.3%
2 Small Extent 3562 24.6%
3 Moderate Extent 3566 24.6%
4 Great Extent 1730 12.0%
Missing 998 Missing-no response 3828 26.4%
Values 999 Missing-not asked 0 0.0%
CLSF_0O4e Value Count Percent
Standard Position 211
Attributes  Label [CLSF_04e] Extent to which factor should be
considered in employee pay: The quantity of work
they perform.
Type Numeric
Format F3
Valid Values 1 Not at All 325 2.2%
2 Small Extent 1633 11.3%
3 Moderate Extent 4835 33.4%
4 Great Extent 3850 26.6%
Missing 998 Missing-no response 3830 26.5%
Values 999 Missing-not asked 0 0.0%
CLSF_04f Value Count Percent
Standard Position 212
Attributes  Label [CLSF_04f] Extent to which factor should be
considered in employee pay: The quality of work
they perform.
Type Numeric
Format F3
Valid Values 1 Not at All 66 .5%
2 Small Extent 158 1.1%
3 Moderate Extent 1954 13.5%
4 Great Extent 8469 58.5%
Missing 998 Missing-no response 3826 26.4%
Values 999 Missing-not asked 0 0.0%
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CLSF_04g Value Count Percent
Standard Position 213
Attributes  Label [CLSF_04g] Extent to which factor should be
considered in employee pay: Pay rates for similar
jobs outside the Federal Government
Type Numeric
Format F3
Valid Values 1 Not at All 447 3.1%
2 Small Extent 1019 7.0%
3 Moderate Extent 3890 26.9%
4 Great Extent 5289 36.5%
Missing 998 Missing-no response 3828 26.4%
Values 999 Missing-not asked 0 0.0%
CLSF_04h Value Count  Percent
Standard Position 214
Attributes  Label [CLSF_04h] Extent to which factor should be
considered in employee pay: Pay rates in their
geographic region.
Type Numeric
Format F3
Valid Values 1 Not at All 333 2.3%
2 Small Extent 756 5.2%
3 Moderate Extent 3711 25.6%
4 Great Extent 5840 40.4%
Missing 998 Missing-no response 3833 26.5%
Values 999 Missing-not asked 0 0.0%
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PPP_0Olal Value Count Percent
Standard Position 215
Attributes  Label [PPP_01a1] Official in work unit: discriminated on
the basis of race
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 533 3.7%
2 This has occurred in my work unit, but | was not 834 5.8%
personally affected by this
3 This has NOT occurred in my work unit 6268 43.3%
Missing 993 Don't Know/NA 2925 20.2%
Values 998 Missing-no response 3913 27.0%
PPP_01b Value Count Percent
Standard Position 216
Attributes  Label [PPP_01b] Official in work unit; discriminated on
the basis of age.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 485 3.4%
2 This has occurred in my work unit, but | was not 638 4.4%
personally affected by this
3 This has NOT occurred in my work unit 6276 43.4%
Missing 993 Don't Know/NA 3159 21.8%
Values 998 Missing-no response 3915 27.1%
PPP_01a2 Value Count Percent
Standard Position 217
Attributes  Label [PPP_01a2] Official in work unit: discriminated on
the basis of religion.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 111 .8%
2 This has occurred in my work unit, but | was not 167 1.2%
personally affected by this
3 This has NOT occurred in my work unit 6788 46.9%
Missing 993 Don't Know/NA 3494 24.1%
Values 998 Missing-no response 3913 27.0%
PPP_0l1c Value Count Percent
Standard Position 218
Attributes  Label [PPP_01c] Official in work unit: discriminated on
the basis of sex.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 470 3.2%
2 This has occurred in my work unit, but | was not 760 5.3%
personally affected by this
3 This has NOT occurred in my work unit 6242 43.1%
Missing 993 Don't Know/NA 3084 21.3%
Values 998 Missing-no response 3917 27.1%
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PPP_01a3 Value Count Percent
Standard Position 219
Attributes  Label [PPP_01a3] Official in work unit: discriminated on
the basis of national origin.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 179 1.2%
2 This has occurred in my work unit, but | was not 253 1.7%
personally affected by this
3 This has NOT occurred in my work unit 6702 46.3%
Missing 993 Don't Know/NA 3424 23.7%
Values 998 Missing-no response 3915 27.1%
PPP_01d Value Count Percent
Standard Position 220
Attributes  Label [PPP_01d] Official in work unit; discriminated on
the basis of disability.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 231 1.6%
2 This has occurred in my work unit, but | was not 388 2.7%
personally affected by this
3 This has NOT occurred in my work unit 6616 45.7%
Missing 993 Don't Know/NA 3322 23.0%
Values 998 Missing-no response 3916 27.1%
PPP_0lel Value Count Percent
Standard Position 221
Attributes  Label [PPP_01e1] Official in work unit: discriminated on
the basis of marital status.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 137 .9%
2 This has occurred in my work unit, but | was not 180 1.2%
personally affected by this
3 This has NOT occurred in my work unit 6754 46.7%
Missing 993 Don't Know/NA 3486 24.1%
Values 998 Missing-no response 3916 27.1%

U.S. MSPB - 2016 Merit Principles Survey Path L (Release) - Data Dictionary

75/101



PPP_0Ole2

Value

Count Percent

Standard Position
Attributes Label

222
[PPP_01e2] Official in work unit: discriminated on
the basis of political affiliation.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 89 .6%

2 This has occurred in my work unit, but | was not 139 1.0%

personally affected by this

3 This has NOT occurred in my work unit 6753 46.7%
Missing 993 Don't Know/NA 3575 24.7%
Values 998 Missing-no response 3917 27.1%

IPP_10 Value Count Percent

Standard Position 223

Attributes Label

[IPP_10] Official in work unit: discriminated on the
basis of sexual orientation.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 81 .6%

2 This has occurred in my work unit, but | was not 251 1.7%

personally affected by this

3 This has NOT occurred in my work unit 6729 46.5%
Missing 993 Don't Know/NA 3493 24.1%
Values 998 Missing-no response 3919 27.1%

IPP_0O1 Value Count Percent

Standard Position 224

Attributes Label

[IPP_01] Official in work unit: discriminated on the
basis of status as a parent or caregiver.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 194 1.3%

2 This has occurred in my work unit, but | was not 352 2.4%

personally affected by this

3 This has NOT occurred in my work unit 6589 45.5%
Missing 993 Don't Know/NA 3423 23.7%
Values 998 Missing-no response 3915 27.1%
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PPP_05 Value Count Percent
Standard Position 225
Attributes  Label [PPP_05] Official in work unit: tried to influence
someone to withdraw from competition for a
position for the purpose of helping or injuring
someone else's chances.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 310 2.1%
2 This has occurred in my work unit, but | was not 515 3.6%
personally affected by this
3 This has NOT occurred in my work unit 6158 42.5%
Missing 993 Don't Know/NA 3573 24.7%
Values 998 Missing-no response 3917 27.1%
PPP_06 Value Count Percent
Standard Position 226
Attributes  Label [PPP_06] Official in work unit: tried to define the
scope or manner of a recruitment action, or the
qualifications required, for the purpose of improving
the chances of a particular person.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 543 3.8%
2 This has occurred in my work unit, but | was not 1461 10.1%
personally affected by this
3 This has NOT occurred in my work unit 5448 37.6%
Missing 993 Don't Know/NA 3098 21.4%
Values 998 Missing-no response 3923 27.1%
PPP_04 Value Count Percent
Standard Position 227
Attributes  Label [PPP_04] Official in work unit: obstructed
someone's right to compete for employment.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 427 3.0%
2 This has occurred in my work unit, but | was not 581 4.0%
personally affected by this
3 This has NOT occurred in my work unit 6081 42.0%
Missing 993 Don't Know/NA 3464 23.9%
Values 998 Missing-no response 3920 27.1%
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PPP_02 Value Count Percent
Standard Position 228
Attributes  Label [PPP_02] Official in work unit; solicited or
considered improper employment
recommendations.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 293 2.0%
2 This has occurred in my work unit, but | was not 619 4.3%
personally affected by this
3 This has NOT occurred in my work unit 6002 41.5%
Missing 993 Don't Know/NA 3635 25.1%
Values 998 Missing-no response 3924 27.1%
PPP_08 Value Count Percent
Standard Position 229
Attributes  Label [PPP_08] Official in work unit: took or threatened to
take a personnel action against an employee
because the employee disclosed a violation of law,
rules, or regulations or reported fraud, waste, or
abuse.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 315 2.2%
2 This has occurred in my work unit, but | was not 430 3.0%
personally affected by this
3 This has NOT occurred in my work unit 6266 43.3%
Missing 993 Don't Know/NA 3540 24.5%
Values 998 Missing-no response 3922 27.1%
PPP_09 Value Count Percent
Standard Position 230
Attributes  Label [PPP_09] Official in work unit: took or threatened to
take a personnel action against an employee
because the employee filed an appeal or grievance.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 330 2.3%
2 This has occurred in my work unit, but | was not 636 4.4%
personally affected by this
3 This has NOT occurred in my work unit 6104 42.2%
Missing 993 Don't Know/NA 3481 24.1%
Values 998 Missing-no response 3922 27.1%
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PPP_11

Value

Count Percent

Standard Position
Attributes Label

231

[PPP_11] Official in work unit: knowingly violated a
lawful form of veteran's preference or veteran's
protection laws.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 118 .8%

2 This has occurred in my work unit, but | was not 247 1.7%

personally affected by this

3 This has NOT occurred in my work unit 6425 44.4%
Missing 993 Don't Know/NA 3764 26.0%
Values 998 Missing-no response 3919 27.1%

IPP_11

Value

Count Percent

Standard Position
Attributes Label

232
[IPP_11] Official in work unit: inappropriately
favored a veteran.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 136 .9%

2 This has occurred in my work unit, but | was not 447 3.1%

personally affected by this

3 This has NOT occurred in my work unit 6196 42.8%
Missing 993 Don't Know/NA 3773 26.1%
Values 998 Missing-no response 3921 27.1%

PPP_13 Value Count  Percent

Standard Position 233

Attributes Label

[PPP_13] Official in work unit: asked an employee
to sign a non-disclosure agreement limiting the
individual's ability to blow the whistle on

wrongdoing.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 70 .5%
2 This has occurred in my work unit, but | was not 115 .8%
personally affected by this
3 This has NOT occurred in my work unit 6468 44.7%
Missing 993 Don't Know/NA 3900 26.9%
Values 998 Missing-no response 3920 27.1%
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IPP_13a

Value

Count Percent

Standard Position
Attributes Label

234
[IPP_13a] Official in work unit: discouraged
providing information to an inspector general.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 129 .9%

2 This has occurred in my work unit, but | was not 205 1.4%

personally affected by this

3 This has NOT occurred in my work unit 6416 44.3%
Missing 993 Don't Know/NA 3803 26.3%
Values 998 Missing-no response 3920 27.1%

IPP_13b Value Count Percent

Standard Position 235

Attributes Label

[IPP_13b] Official in work unit: discouraged
providing information to another government
investigator (e.g., office of professional
responsibility, criminal investigator).

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 121 .8%

2 This has occurred in my work unit, but | was not 209 1.4%

personally affected by this

3 This has NOT occurred in my work unit 6400 44.2%
Missing 993 Don't Know/NA 3824 26.4%
Values 998 Missing-no response 3919 27.1%

IPP_13c Value Count Percent

Standard Position 236

Attributes Label

[IPP_13c] Official in work unit: discouraged
providing information to Congress.

Type Numeric

Format F3
Valid Values 1 | was affected personally by this 75 .5%

2 This has occurred in my work unit, but | was not 139 1.0%

personally affected by this

3 This has NOT occurred in my work unit 6410 44.3%
Missing 993 Don't Know/NA 3928 27.1%
Values 998 Missing-no response 3921 27.1%
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1PP_0O7 Value Count Percent
Standard Position 237
Attributes  Label [IPP_07] Official in work unit: advocated for
appointment, employment, promotion, or
advancement of a personal friend of the agency

official.
Type Numeric
Format F3
Valid Values 1 | was affected personally by this 339 2.3%
2 This has occurred in my work unit, but | was not 960 6.6%
personally affected by this
3 This has NOT occurred in my work unit 5776 39.9%
Missing 993 Don't Know/NA 3478 24.0%
Values 998 Missing-no response 3920 27.1%
PPP_07 Value Count Percent
Standard Position 238
Attributes  Label [PPP_07] Official in work unit: advocated for the

appointment, employment, promotion, or
advancement of a relative.

Type Numeric
Format F3
Valid Values 1 | was affected personally by this 129 .9%
2 This has occurred in my work unit, but | was not 544 3.8%
personally affected by this
3 This has NOT occurred in my work unit 6103 42.2%
Missing 993 Don't Know/NA 3775 26.1%
Values 998 Missing-no response 3922 27.1%
NEP_O1 Value Count Percent
Standard Position 239
Attributes  Label [NEP_01] Position of the official who advocated a
relative's employment or advancement
Type Numeric
Format F3
Valid Values 1 An executive or equivalent 170 1.2%
2 A mid-level manager 229 1.6%
3 A first-line supervisor 91 .6%
4 A non-supervisory HR employee 18 1%
5 Other 66 .5%
Missing 990 Don't know/can't judge the official's position 61 4%
Values 993 Not Applicable 34 2%
998 Missing-no response 4 .0%
999 Missing-not asked 13800 95.3%
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NEP_03 Value Count Percent
Standard Position 240
Attributes  Label [NEP_03] Relationship between the official and the
beneficiary of nepotism
Type Numeric
Format F3
Valid Values 1 Spouse 91 .6%
2 Child 189 1.3%
3 Sibling 24 2%
4 Niece/Nephew 33 2%
5 Cousin 16 1%
6 Other relative (describe) 78 .5%
7 Non-relative (describe) 90 .6%
Missing 990 Not sure/can't judge relationship 96 7%
Values 993 Not Applicable 51 4%
998 Missing-no response 5 .0%
999 Missing-not asked 13800 95.3%
NDA Ola Value Count Percent
Standard Position 241
Attributes  Label [NDA _01a] In the past two years, has your agency
asked you to enter into a nondisclosure
agreement?
Type Numeric
Format F3
Valid Values 0 No 7626 52.7%
1 Yes 1270 8.8%
Missing 990 Don't Recall 1699 11.7%
Values 998 Missing-no response 3878 26.8%
999 Missing-not asked 0 0.0%
NDA 0O1b Value Count Percent
Standard Position 242
Attributes  Label [NDA_01b] Did the non-disclosure agreement state
that the provisions did not supersede or alter your
right to blow the whistle on wrongdoing?
Type Numeric
Format F3
Valid Values 0 No 330 2.3%
1 Yes 371 2.6%
Missing 990 Don't Recall 565 3.9%
Values 998 Missing-no response 4 .0%
999 Missing-not asked 13203 91.2%
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NDA_O1c

Value

Count Percent

Standard Position
Attributes Label

243

[NDA_01c] Did the non-disclosure agreement state
that the provisions did not supersede or alter your
right to whistleblower protections if you made a
disclosure of wrongdoing?

Type Numeric
Format F3
Valid Values 0 No 301 2.1%
1 Yes 362 2.5%
Missing 990 Don't Recall 602 4.2%
Values 998 Missing-no response 5 .0%
999 Missing-not asked 13203 91.2%

NDA_02a

Value

Count Percent

Standard Position
Attributes Label

244
[NDA _02a] In the past two years, has your agency
informed you of a non-disclosure policy?

Type Numeric
Format F3
Valid Values 0 No 6139 42.4%
1 Yes 1328 9.2%
Missing 990 Don't Recall 3119 21.6%
Values 998 Missing-no response 3887 26.9%
999 Missing-not asked 0 0.0%
NDA 02b Value Count Percent
Standard Position 245

Attributes Label

[NDA_02b] Did the communication about the non-
disclosure policy include that the policy did not
supersede or alter your right to blow the whistle on
wrongdoing?

Type Numeric
Format F3
Valid Values 0 No 152 1.1%
1 Yes 602 4.2%
Missing 990 Don't Recall 433 3.0%
Values 993 Not Applicable 137 .9%
998 Missing-no response 4 .0%
999 Missing-not asked 13145 90.8%
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NDA_02c Value Count  Percent
Standard Position 246
Attributes  Label [NDA_02c] Did the communication about the non-
disclosure policy include that the policy did not
supersede or alter your right to whistleblower
protections if you made a disclosure of
wrongdoing?
Type Numeric
Format F3
Valid Values 0 No 144 1.0%
1 Yes 585 4.0%
Missing 990 Don't Recall 452 3.1%
Values 993 Not Applicable 143 1.0%
998 Missing-no response 4 .0%
999 Missing-not asked 13145 90.8%
NDA_03a Value Count Percent
Standard Position 247
Attributes  Label [NDA _03a] Does your job involve access to
information that is specifically required by law or
executive order to be kept secret in the interest of
national defense or the conduct of foreign affairs?
Type Numeric
Format F3
Valid Values 0 No 6944 48.0%
1 Yes 2920 20.2%
Missing 990 Don't Know 709 4.9%
Values 998 Missing-no response 3900 26.9%
999 Missing-not asked 0 0.0%
NDA_ 03b Value Count Percent
Standard Position 248
Attributes  Label [NDA_03b] If so, do you know how to make a
lawful, protected disclosure of wrongdoing involving
information normally required to be kept secret
(e.g., national security secrets)?
Type Numeric
Format F3
Valid Values 0 No 340 2.3%
1 Yes 2060 14.2%
Missing 990 Not sure 504 3.5%
Values 998 Missing-no response 16 1%
999 Missing-not asked 11553 79.8%
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NDA_03c Value Count  Percent
Standard Position 249
Attributes  Label [NDA_03c] Are you aware of a specific employee or
office (other than the Inspector General)
designated by the head of the agency to receive
disclosures of this type of information?
Type Numeric
Format F3
Valid Values 0 No 736 5.1%
1 Yes 1520 10.5%
Missing 990 Not sure 649 4.5%
Values 998 Missing-no response 15 1%
999 Missing-not asked 11553 79.8%
WKCFL_01 Value Count Percent
Standard Position 250
Attributes  Label [WKCFL_01] In the past 2 years, have you
experienced a serious conflict in your work unit?
Type Numeric
Format F3
Valid Values 0 No 8056 55.7%
1 Yes 2477 17.1%
Missing 998 Missing-no response 3940 27.2%
Values 999 Missing-not asked 0 0.0%
WKCFL_02 Value Count Percent
Standard Position 251
Attributes  Label [WKCFL_02] In the past 2 years, have you
experienced any repeated non-sexual aggression
or malicious behavior on the job?
Type Numeric
Format F3
Valid Values 0 No 8980 62.0%
1 Yes 1554 10.7%
Missing 998 Missing-no response 3939 27.2%
Values 999 Missing-not asked 0 0.0%
DEM_O1R Value Count Percent
Standard Position 252
Attributes  Label [DEM_O01R] Years as a Federal civil service
employee (recoded for release)
Type Numeric
Format F3
Valid Values 1 3 yrsor less 434 3.0%
2 4-11 yrs 3018 20.9%
3 12-19 yrs 2494 17.2%
4 20-31 yrs 3213 22.2%
5 32 yrs or more 1361 9.4%
Missing 998 Missing/invalid 3953 27.3%
Values
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DEM_O2R Value Count Percent
Standard Position 253
Attributes  Label [DEM_02R] Years with current agency (recoded for
release)
Type Numeric
Format F3
Valid Values 1 3 yrsor less 920 6.4%
2 4 yrs or more 9596 66.3%

Missing 998
Values

3957 27.3%

DEM_O3R

Value

Count Percent

Standard Position
Attributes Label

254
[DEM_03R] Eligibility to retire (recoded for release)

Type Numeric
Format F3
Valid Values 0 Not eligible 8238 56.9%
1 Eligible 2274 15.7%
Missing 998 3961 27.4%
Values
DEM_04 Value Count Percent
Standard Position 255
Attributes  Label [DEM_04] Supervisory status
Type Numeric
Format F3
Valid Values 1 Non-Supervisor 4595 31.7%
2 Team Leader 1311 9.1%
3 Supervisor 2618 18.1%
4 Manager 1396 9.6%
5 Executive 599 4.1%
Missing 998 Missing-no response 3954 27.3%
Values 999 Missing-not asked 0 0.0%
DEM_O8R Value Count  Percent
Standard Position 256

Attributes Label

[DEM_08R] Dues-paying union membership
(recoded for release)

Type Numeric

Format F3
Valid Values 0 Non-member 8537 59.0%

1 Member 1486 10.3%
Missing 990 Don't Know/Can't Judge 483 3.3%
Values 998 Missing-no response 3967 27.4%
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DEM_09 Value Count Percent
Standard Position 257
Attributes  Label [DEM_09] Work location
Type Numeric
Format F3
Valid Values 1 Headquarters 3746 25.9%
2 Field 6729 46.5%
Missing 998 Missing-no response 3998 27.6%
Values 999 Missing-not asked 0 0.0%
DEM_10R Value Count Percent
Standard Position 258
Attributes  Label [DEM_10R] Salary level (recoded for release)
Type Numeric
Format F3
Valid Values 1 $74,999 or less 2268 15.7%
2 $75,000-$99,999 2413 16.7%
3 $100,000-$149,999 3825 26.4%
4 $150,000 or more 1957 13.5%
Missing 998 Missing-no response 4010 27.7%
Values
DEM_11R Value Count Percent
Standard Position 259
Attributes  Label [DEM_11R] Ethnicity/RNO identification (recoded
for release)
Type Numeric
Format F3
Valid Values 0 Non-minority 6909 47.7%
1 Minority 3383 23.4%
Missing 998 Missing-no response 4181 28.9%
Values
DEM_12 Value Count Percent
Standard Position 260
Attributes  Label [DEM_12] Sex? (M/F)
Type Numeric
Format F3
Valid Values 1 Male 5979 41.3%
2 Female 4414 30.5%
Missing 998 Missing-no response 4080 28.2%
Values 999 Missing-not asked 0 0.0%
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DEM_15R Value Count Percent
Standard Position 261

Attributes  Label [DEM_15R] Age group (recoded for release)
Type Numeric
Format F3
Valid Values 1 39 and under 1466 10.1%
2 40 and over 8939 61.8%
Missing 998 Missing-no response 4068 28.1%
Values
DEM_16R Value Count Percent
Standard Position 262
Attributes  Label [DEM_16R] Education level (recoded for release)
Type Numeric
Format F3
Valid Values 1 Less than AA degree 1943 13.4%
2 AA or BA degree 4356 30.1%
3 Graduate degree 4177 28.9%
Missing 998 Missing-no response 3997 27.6%
Values
DEM_18R Value Count Percent
Standard Position 263
Attributes  Label [DEM_18R] Telework status (recoded for release)
Type Numeric
Format F3
Valid Values 0 No telework 4662 32.2%
1 Telework 5832 40.3%
Missing 998 Missing-no response 3979 27.5%
Values
DEM_19 Value Count Percent
Standard Position 264
Attributes  Label [DEM_19] Gender composition of work group
Type Numeric
Format F3
Valid Values 1 About the same number of males and females 2560 17.7%
2 Slightly more males than females 1892 13.1%
3 Substantially more males than females 2739 18.9%
4 Slightly more females than males 1707 11.8%
5 Substantially more females than males 1566 10.8%
Missing 998 Missing-no response 4009 27.7%
Values 999 Missing-not asked 0 0.0%
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ETHC 01 Value Count Percent
Standard Position 265
Attributes  Label [ETHC_01] How familiar are you with your agency's
ethics program?
Type Numeric
Format F3
Valid Values 1 Not at all Familiar 181 1.3%
2 Slightly Familiar 289 2.0%
3 Somewhat Familiar 1269 8.8%
4 Familiar 4264 29.5%
5 Very Familiar 4504 31.1%
Missing 998 Missing-no response 3966 27.4%
Values 999 Missing-not asked 0 0.0%
ETHC_02 Value Count Percent
Standard Position 266
Attributes  Label [ETHC_02] How familiar are you with the rules of
ethical conduct for executive branch employees?
Type Numeric
Format F3
Valid Values 1 Not at all Familiar 1180 8.2%
2 Slightly Familiar 722 5.0%
3 Somewhat Familiar 1743 12.0%
4 Familiar 3591 24.8%
5 Very Familiar 3272 22.6%
Missing 998 Missing-no response 3965 27.4%
Values 999 Missing-not asked 0 0.0%
ETHC 03a Value Count Percent
Standard Position 267
Attributes  Label [ETHC_03a] Focus of agency's ethics program: To
answer employee questions about ethics.
Type Numeric
Format F3
Valid Values 1 Not at All 272 1.9%
2 Small Extent 1293 8.9%
3 Moderate Extent 4009 27.7%
4 Great Extent 4866 33.6%
Missing 998 Missing-no response 4033 27.9%
Values 999 Missing-not asked 0 0.0%
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ETHC_03b Value Count Percent
Standard Position 268
Attributes  Label [ETHC_03b] Focus of agency's ethics program: To
prevent violations of ethics policies.
Type Numeric
Format F3
Valid Values 1 Not at All 256 1.8%
2 Small Extent 888 6.1%
3 Moderate Extent 3214 22.2%
4 Great Extent 6079 42.0%
Missing 998 Missing-no response 4036 27.9%
Values 999 Missing-not asked 0 0.0%
ETHC 03c Value Count Percent
Standard Position 269
Attributes  Label [ETHC_03c] Focus of agency's ethics program: To
educate employees regarding the ethics standards
expected of them.
Type Numeric
Format F3
Valid Values 1 Not at All 218 1.5%
2 Small Extent 914 6.3%
3 Moderate Extent 3435 23.7%
4 Great Extent 5871 40.6%
Missing 998 Missing-no response 4035 27.9%
Values 999 Missing-not asked 0 0.0%
ETHC 03d Value Count Percent
Standard Position 270
Attributes  Label [ETHC_03d] Focus of agency's ethics program: To
educate employees regarding the ethics standards
in general.
Type Numeric
Format F3
Valid Values 1 Not at All 220 1.5%
2 Small Extent 1062 7.3%
3 Moderate Extent 3729 25.8%
4 Great Extent 5424 37.5%
Missing 998 Missing-no response 4038 27.9%
Values 999 Missing-not asked 0 0.0%
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ETHC 03e Value Count Percent
Standard Position 271
Attributes  Label [ETHC_03e] Focus of agency's ethics program: To
ensure fair and impatrtial treatment of the public and
outside organizations in their dealings with your
agency.
Type Numeric
Format F3
Valid Values 1 Not at All 397 2.7%
2 Small Extent 1349 9.3%
3 Moderate Extent 3935 27.2%
4 Great Extent 4754 32.8%
Missing 998 Missing-no response 4038 27.9%
Values 999 Missing-not asked 0 0.0%
ETHC_03f Value Count Percent
Standard Position 272
Attributes  Label [ETHC_03f] Focus of agency's ethics program: To
detect and resolve potential conflicts of interest.
Type Numeric
Format F3
Valid Values 1 Not at All 446 3.1%
2 Small Extent 1533 10.6%
3 Moderate Extent 3902 27.0%
4 Great Extent 4549 31.4%
Missing 998 Missing-no response 4043 27.9%
Values 999 Missing-not asked 0 0.0%
ETHC _03g Value Count Percent
Standard Position 273
Attributes  Label [ETHC_03g] Focus of agency's ethics program: To
discipline/prosecute violations.
Type Numeric
Format F3
Valid Values 1 Not at All 917 6.3%
2 Small Extent 2297 15.9%
3 Moderate Extent 3853 26.6%
4 Great Extent 3355 23.2%
Missing 998 Missing-no response 4051 28.0%
Values 999 Missing-not asked 0 0.0%
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ETHC 04 Value Count Percent
Standard Position 274
Attributes  Label [ETHC_04] Are there officials in your agency whose
job responsibilities include providing advice to
employees on ethics issues?
Type Numeric
Format F3
Valid Values 0 No 773 5.3%
1 Yes 8871 61.3%
Missing 993 N/A 808 5.6%
Values 998 Missing-no response 4021 27.8%
999 Missing-not asked 0 0.0%
ETHC_05 Value Count Percent
Standard Position 275
Attributes  Label [ETHC_05] I know how to contact an ethics official
at my agency for assistance in applying the
government ethics rules.
Type Numeric
Format F3
Valid Values 0 No 1818 12.6%
1 Yes 8641 59.7%
Missing 998 Missing-no response 4014 27.7%
Values 999 Missing-not asked 0 0.0%
ETHC_06 Value Count Percent
Standard Position 276
Attributes  Label [ETHC_06] If you have sought ethics-related advice
in the last five years, how helpful was your agency's
ethics official?
Type Numeric
Format F3
Valid Values 1 Not at all Helfpul 251 1.7%
2 Slightly Helpful 170 1.2%
3 Somewhat Helpful 215 1.5%
4 Helpful 777 5.4%
5 Very Helpful 1930 13.3%
Missing 993 Did not Consult 7093 49.0%
Values 998 Missing-no response 4037 27.9%
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ETHC O7a Value Count Percent
Standard Position 277
Attributes  Label [ETHC_07a] Helpfulness of ethics consulation with:
Immediate Supervisor
Type Numeric
Format F3
Valid Values 1 Not at all Helfpul 341 2.4%
2 Slightly Helpful 165 1.1%
3 Somewhat Helpful 251 1.7%
4 Helpful 813 5.6%
5 Very Helpful 1070 7.4%
Missing 993 Did not Consult 7656 52.9%
Values 998 Missing-no response 4177 28.9%
ETHC_O7b Value Count  Percent
Standard Position 278
Attributes  Label [ETHC_07b] Helpfulness of ethics consulation with:
Supervisor above Immediate Supervisor
Type Numeric
Format F3
Valid Values 1 Not at all Helfpul 357 2.5%
2 Slightly Helpful 123 .8%
3 Somewhat Helpful 148 1.0%
4 Helpful 354 2.4%
5 Very Helpful 456 3.2%
Missing 993 Did not Consult 8819 60.9%
Values 998 Missing-no response 4216 29.1%
ETHC O7c Value Count Percent
Standard Position 279
Attributes  Label [ETHC_07c] Helpfulness of ethics consulation with:
Other Supervisor
Type Numeric
Format F3
Valid Values 1 Not at all Helfpul 214 1.5%
2 Slightly Helpful 83 .6%
3 Somewhat Helpful 157 1.1%
4 Helpful 397 2.7%
5 Very Helpful 402 2.8%
Missing 993 Did not Consult 8995 62.2%
Values 998 Missing-no response 4225 29.2%
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ETHC_0O7d Value Count Percent
Standard Position 280

Attributes  Label [ETHC_07d] Helpfulness of ethics consulation with:
Human Resources Office
Type Numeric
Format F3
Valid Values 1 Not at all Helfpul 323 2.2%
2 Slightly Helpful 112 .8%
3 Somewhat Helpful 181 1.3%
4 Helpful 402 2.8%
5 Very Helpful 653 4.5%
Missing 993 Did not Consult 8588 59.3%
Values 998 Missing-no response 4214 29.1%
ETHC_O7e Value Count Percent
Standard Position 281
Attributes  Label [ETHC_07e] Helpfulness of ethics consulation with:
Work Colleague
Type Numeric
Format F3
Valid Values 1 Not at all Helfpul 133 .9%
2 Slightly Helpful 141 1.0%
3 Somewhat Helpful 282 1.9%
4 Helpful 636 4.4%
5 Very Helpful 612 4.2%
Missing 993 Did not Consult 8451 58.4%
Values 998 Missing-no response 4218 29.1%
ETHC_09 Value Count Percent
Standard Position 282
Attributes  Label [ETHC_09] Reason for not consulting agency
ethics officer
Type Numeric
Format F3
Valid Values 1 There is no ethics staff. 91 .6%
2 Didn't know there was an ethics staff. 230 1.6%
3 They don't have time for me. 42 .3%
4 No confidence I'd get good advice. 190 1.3%
5 Believed nothing would be done. 393 2.7%
6 Afraid I'd get in trouble. 175 1.2%
Missing 993 Not Applicable. 9168 63.3%
Values 998 Missing-no response 4184 28.9%
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ETHC 11 Value Count Percent
Standard Position 283

Attributes  Label [ETHC_11] Reason for not seeking ethics advice
Type Numeric
Format F3
Valid Values 1 Never had a question. 3384 23.4%
2 Didn't know whom to ask. 149 1.0%
3 Confident in my own ability to address the issue. 537 3.7%
4 No confidence I'd get good advice. 140 1.0%
5 Believed nothing would be done. 423 2.9%
6 Afraid I'd get in trouble 174 1.2%
Missing 993 Not Applicable. 5489 37.9%
Values 998 Missing-no response 4177 28.9%
ETHC_13 Value Count Percent
Standard Position 284
Attributes  Label [ETHC_13] Filed a public or confidential financial
disclosure report?
Type Numeric
Format F3
Valid Values 0 No 5803 40.1%
1 Yes, using OGE Form 450/450A. 3575 24.7%
2 Yes, using OGE Form 278. 600 4.1%
3 Both OGE Form 450/450A and OGE Form 278 450 3.1%
Missing 998 Missing-no response 4045 27.9%
Values
ETHC_14 Value Count Percent
Standard Position 285
Attributes  Label [ETHC_14] Have you ever received ethics training
as an executive branch employee?
Type Numeric
Format F3
Valid Values 0 No 4048 28.0%
1 Yes 6389 44.1%
Missing 998 Missing-no response 4036 27.9%
Values 999 Missing-not asked 0 0.0%
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ETHC 15a Value Count Percent
Standard Position 286
Attributes  Label [ETHC_15a] Usefulness of ethics training:
Understanding applicable ethics rules
Type Numeric
Format F3
Valid Values 1 Not at all Useful 123 .8%
2 Slightly Useful 299 2.1%
3 Somewhat Useful 698 4.8%
4 Useful 3427 23.7%
5 Very Useful 4020 27.8%
Missing 993 No Training Received 1807 12.5%
Values 998 Missing-no response 4099 28.3%
ETHC_15b Value Count  Percent
Standard Position 287
Attributes  Label [ETHC_15b] Usefulness of ethics training:
Increasing awareness of potential ethics issues
Type Numeric
Format F3
Valid Values 1 Not at all Useful 147 1.0%
2 Slightly Useful 307 2.1%
3 Somewhat Useful 680 4.7%
4 Useful 3237 22.4%
5 Very Useful 4190 29.0%
Missing 993 No Training Received 1797 12.4%
Values 998 Missing-no response 4115 28.4%
ETHC 15c Value Count Percent
Standard Position 288
Attributes  Label [ETHC_15c] Usefulness of ethics training: Guiding
decisions and conduct
Type Numeric
Format F3
Valid Values 1 Not at all Useful 204 1.4%
2 Slightly Useful 365 2.5%
3 Somewhat Useful 744 5.1%
4 Useful 3265 22.6%
5 Very Useful 3990 27.6%
Missing 993 No Training Received 1790 12.4%
Values 998 Missing-no response 4115 28.4%
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ETHC 16a Value Count Percent
Standard Position 289
Attributes  Label [ETHC_16a] Effectiveness of ethics training: In-
person
Type Numeric
Format F3
Valid Values 1 Not at all Effective 116 .8%
2 Slightly Effective 196 1.4%
3 Somewhat Effective 500 3.5%
4 Effective 2255 15.6%
5 Very Effective 2642 18.3%
Missing 993 Not Received 4601 31.8%
Values 998 Missing-no response 4163 28.8%
ETHC_16b Value Count  Percent
Standard Position 290
Attributes  Label [ETHC_16b] Effectiveness of ethics training:
Broadcast
Type Numeric
Format F3
Valid Values 1 Not at all Effective 229 1.6%
2 Slightly Effective 254 1.8%
3 Somewhat Effective 620 4.3%
4 Effective 1521 10.5%
5 Very Effective 744 5.1%
Missing 993 Not Received 6910 47.7%
Values 998 Missing-no response 4195 29.0%
ETHC 16c Value Count Percent
Standard Position 291
Attributes  Label [ETHC_16c] Effectiveness of ethics training: Web
Type Numeric
Format F3
Valid Values 1 Not at all Effective 299 2.1%
2 Slightly Effective 703 4.9%
3 Somewhat Effective 1462 10.1%
4 Effective 3640 25.2%
5 Very Effective 2047 14.1%
Missing 993 Not Received 2159 14.9%
Values 998 Missing-no response 4163 28.8%
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ETHC_16d Value Count Percent
Standard Position 292
Attributes  Label [ETHC_16d] Effectiveness of ethics training:
Reference materials
Type Numeric
Format F3
Valid Values 1 Not at all Effective 370 2.6%
2 Slightly Effective 735 5.1%
3 Somewhat Effective 1369 9.5%
4 Effective 2799 19.3%
5 Very Effective 1501 10.4%
Missing 993 Not Received 3513 24.3%
Values 998 Missing-no response 4186 28.9%
ETHC_17a Value Count Percent
Standard Position 293
Attributes  Label [ETHC_17a] Frequency: Improperly accepting gifts
Type Numeric
Format F3
Valid Values 1 Not at All 5429 37.5%
2 Almost Never 3892 26.9%
3 Somewhat Frequently 627 4.3%
4 Frequently 204 1.4%
5 Very Frequently 106 7%
Missing 998 Missing-no response 4215 29.1%
Values
ETHC _17b Value Count Percent
Standard Position 294
Attributes  Label [ETHC_17b] Frequency: Improperly benefiting
financially
Type Numeric
Format F3
Valid Values 1 Not at All 6039 41.7%
2 Almost Never 3383 23.4%
3 Somewhat Frequently 522 3.6%
4 Frequently 203 1.4%
5 Very Frequently 106 7%
Missing 998 Missing-no response 4220 29.2%

Values
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ETHC_17c

Value Count Percent

Standard Position
Attributes Label

295
[ETHC_17c] Frequency: Improperly using position

Type Numeric
Format F3
Valid Values 1 Not at All 4943 34.2%
2 Almost Never 3670 25.4%
3 Somewhat Frequently 1017 7.0%
4 Frequently 359 2.5%
5 Very Frequently 272 1.9%
Missing 998 Missing-no response 4212 29.1%
Values
ETHC_18a Value Count Percent
Standard Position 296
Attributes  Label [ETHC_18a] My agency has an ethical culture.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 231 1.6%
2 Disagree 483 3.3%
3 Neither Agree nor Disagree 1860 12.9%
4 Agree 4824 33.3%
5 Strongly Agree 2955 20.4%
Missing 998 Missing-no response 4120 28.5%
Values 999 Missing-not asked 0 0.0%
ETHC 18b Value Count Percent
Standard Position 297

Attributes Label

[ETHC_18b] Senior leaders at my agency
communicate the importance of ethical behavior.

Type Numeric
Format F3
Valid Values 1 Strongly Disagree 269 1.9%
2 Disagree 664 4.6%
3 Neither Agree nor Disagree 2114 14.6%
4 Agree 4363 30.1%
5 Strongly Agree 2943 20.3%
Missing 998 Missing-no response 4120 28.5%
Values 999 Missing-not asked 0 0.0%
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ETHC 18c Value Count Percent
Standard Position 298
Attributes  Label [ETHC_18c] Senior leaders at my agency
demonstrate ethical behavior.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 466 3.2%
2 Disagree 849 5.9%
3 Neither Agree nor Disagree 2508 17.3%
4 Agree 3833 26.5%
5 Strongly Agree 2694 18.6%
Missing 998 Missing-no response 4123 28.5%
Values 999 Missing-not asked 0 0.0%
ETHC_18d Value Count  Percent
Standard Position 299
Attributes  Label [ETHC_18d] Supervisors at my agency
demonstrate ethical behavior.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 288 2.0%
2 Disagree 597 4.1%
3 Neither Agree nor Disagree 1998 13.8%
4 Agree 4526 31.3%
5 Strongly Agree 2939 20.3%
Missing 998 Missing-no response 4125 28.5%
Values 999 Missing-not asked 0 0.0%
ETHC 18e Value Count Percent
Standard Position 300
Attributes  Label [ETHC_18e] Employees at my agency demonstrate
ethical behavior.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 156 1.1%
2 Disagree 427 3.0%
3 Neither Agree nor Disagree 2046 14.1%
4 Agree 5208 36.0%
5 Strongly Agree 2512 17.4%
Missing 998 Missing-no response 4124 28.5%
Values 999 Missing-not asked 0 0.0%
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ETHC_18fF Value Count Percent
Standard Position 301
Attributes  Label [ETHC_18f] | understand the importance of ethical
behavior in the federal workplace.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 22 2%
2 Disagree 22 2%
3 Neither Agree nor Disagree 410 2.8%
4 Agree 3966 27.4%
5 Strongly Agree 5934 41.0%
Missing 998 Missing-no response 4119 28.5%
Values 999 Missing-not asked 0 0.0%
ETHC_18g Value Count Percent
Standard Position 302
Attributes  Label [ETHC_18q] | feel comfortable reporting ethics
violations.
Type Numeric
Format F3
Valid Values 1 Strongly Disagree 433 3.0%
2 Disagree 670 4.6%
3 Neither Agree nor Disagree 1805 12.5%
4 Agree 3773 26.1%
5 Strongly Agree 3672 25.4%
Missing 998 Missing-no response 4120 28.5%
Values 999 Missing-not asked 0 0.0%
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